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Member 2 ______________________________________________, Title ______________________________________________

Member 3 ______________________________________________, Title ______________________________________________

Member 4 ______________________________________________, Title ______________________________________________

Member 5 ______________________________________________, Title ______________________________________________

Member 6 ______________________________________________, Title ______________________________________________



ACSI REACH 2.0 | 7 | Self-Study Report

School Profile
When printing this document you will have blank pages if your narrative does not fill all of the text boxes provided.

Historical Overview (2–3 pages)

 Include the following: foundation, original mission and purpose of the school, current mission and purpose if changed, significant 
historical developments, accreditation history, major awards/recognitions.



ACSI REACH 2.0 | 8 | Self-Study Report

Historical Overview (continued)
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Historical Overview (continued)
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Vision Casting (1–2 pages)

With the Lord’s blessings, what do you envision the school could look like in three to five years?
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Vision Casting (continued)
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Demographic Portrait (5–7 pages)

 Provide a data-supported demographic portrait of the school and its various constituencies. The portrait should include 
descriptive summaries of children, students, faculty, administration, board, parents, and the wider geographic community, as well 
as survey data from each of the constituent groups, when applicable. Below are samples of what might normally be documented 
in a demographic portrait:

 a. Basic data—school name, address, phone, e-mail, the head of school’s name, contact information

 b. Campus locations and grades or age levels seeking accreditation (EE–12)

 c.  Governance structure: church-sponsored/church-supported/independent, incorporation status, primary functions of the 
governing body, number of governing body members, and how they are chosen or elected

 d.  Executive leadership and personnel: degrees or credentials of the head of school, key leadership team members and roles, 
number of faculty and staff

 e.  Organization and enrollment: program type and number of students in each level—early education, primary, elementary, 
middle or junior high, and high school (noting any significant groups of unique populations such as international students, 
special needs, or first nation students)

 f.  Instructional program: a general description of the type of instructional program offered, mentioning any special learning 
needs programs, online/blended, etc. and including core instructional emphasis and schoolwide expected student 
outcomes; detailed curriculum documents are to be included in the evidence and made available for the team to review 
electronically

 g.  Facilities: number of classrooms; specialty rooms such as library, computer labs, gym, music/art rooms; and overall acreage

 h.  Finance: size of the annual school budget, recent or current capital campaigns, tuition and fee costs

 i.  Family and student descriptions: geographic communities served, socioeconomic levels, cultural descriptors, 
denominational backgrounds
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Demographic Portrait (continued)



e. Organization and Enrollment Information: 

International students are capped at 10% of the WCHS population.  Currently, 17 international 
students from China (10), Korea (5), and Nicaragua (2) attend WCHS.   

All WCS students participate in the same educational programs.  Any work done for students 
with special needs is performed by resource specialists from grades K-12.  WCS works with 
families to determine if a child with special needs is best served in the mainstream program or 
would benefit from a program not offered at WCS.   

Proximity to the Yocha DeHe tribe in the nearby Capay Valley has led to an increase in enroll-
ment of first nation students.  Currently, 11 first nation students are enrolled at WCS and have 
been a blessing to our campus. 

Enrollment 2013-2014 2014-2015 2015-2016

Elementary 
School

235 255 302

Middle School 92 121 153

High School 163 179 178

Total 490 555 633
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Demographic Portrait (continued)



g. Facilities:  

Woodland Christian School has ample facilities on the Matmor site.  Enough classrooms are 
present to service current enrollment with room for additional, anticipated growth.  
Improvements and renovations to classrooms and common areas are made each summer to 
ensure spaces for programs are appealing, clean, and representative of school values.  While 
without a gymnasium on site, WCS engages in a favorable lease with the nearby (less than 1 
mile) Yolo County Fairgrounds for use of the Exhibition Hall, which has been converted into the 
WCS home gym.   

The brand new elementary campus is a highlight of the facilities.  The project provides a great 
flow of students and families along with excellent space for classes.  The commercial grade 
kitchen provides the opportunity for high quality food service and can be used by middle and 
high school classes for cooking projects.   

The baseball and softball fields have been recently renovated/constructed and are among the 
nicest playing fields in Woodland.  The soccer/football field serves as a great location for home 
competitions and can accommodate over 1000 fans with the its bowl shape/seating.  At the 
northeast corner of campus is the large maintenance building which houses the majority of 
equipment used to service WCS facilities.   

Outside organizations use by lease or agreement the baseball and softball fields, soccer/football 
field, elementary multipurpose room, and student union.  Organizations who have used the 
facilities include Roy Hobbs adult baseball league, Lifepointe Church for softball practice, local 
Little League teams, UC Davis softball for a camp, Grace Reformation Church (weekly church 
services), Bayside Church of Woodland (weekly youth group meeting), Simpson University, 
Woodland Soccer Club, and others.  

Elementary School Classrooms Multi Use Administration/
Support

Elementary 15 4 (Library, Music Room, 
Resource Room, 

Multipurpose Room)

5 ( Office, 2 Girls 
Restrooms, 2 Boys 

Restrooms)

Middle School 7 2 (Student Union/Cafe, 
Weight Room)

5 (Office, Boys Locker 
Room, Girls Locker 

Room, Girls Restroom, 
Boys Restroom)

High School 9 2 (Student Union/Cafe, 
Weight Room)

5 (Office, Boys Locker 
Room, Girls Locker 

Room, Girls Restroom, 
Boys Restroom)

All School Maintenance Building, 
Bookkeeping Office, 

Gym (off site)
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h. Finance: 

In addition to the Operating Budget, WCS manages an endowment account to receive donations 
outside of planned fundraising activity.  The endowment account manages servicing of debt from 
acquisition of the school and payment of the elementary construction payment.   

WCS has paid down over $2M in debt over the past six years and maintains a cash reserve over 
$500k.  Giving to the endowment campaign reached a height of $1M in 2015 and an ongoing gift 
of $250k, annually, has been given each of the past six years and is committed for the 
foreseeable future.   

Tuition and Fee Information: 

Operating Budget 2013-2014 2014-2015 2015-2016

Income $2,859,486 $3,115,295 $3,694,235

Expense $2,803,497 $3,104,233 N/A
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Child
Kindergarten 1/2 

Day
Kindergarten Full 

Day

Elementary 
Grades 
1-2-3-5

Middle 
School (6-8)

High 
School 
(9-12)

First $3,680 $5,110 $5,110 $5,685 $6,055

Second $3,315 $4,600 $4,600 $5,115 $5,435

Third + $1,765 $1,765 $1,765 $1,765 $1,765

International $5,410 $7,520 $7,520 $8,325 $8,910

Grade
Student Fee See  ‘Payments’ 

below

K-5th +  $275

Middle School +  $305

High School +  $325



!  

Demographics of WCHS Students 2015-2016 

Demographics of WCS K-8 Students 2015-2016 

*The City of Woodland reports anyone identifying as partly Hispanic in the Hispanic category.  For the sake of 
comparison, the Hispanic and Other category identifies these students. 
**The City of Woodland reports anyone identifying as partly African American in the African American category.  
For the sake of comparison, the African American and Other category identifies these students. 
Communities Represented at WCS (Students):
Sacramento, Esparto, Davis, West Sacramento, Carmichael, Brooks, Dixon, Zamora, Winters, Madison, Capay, 
Arbuckle, Elverta, Dunnigan, Yolo, Knights Landing, Guinda, Vacaville, Woodland, Williams, Fairfield, College City
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Category 9th 10th 11th 12th Total City

Caucasian 23 19 31 25 98 (56%) 62.9%

African American 2 2 1 5 (2.8%) 1.5%

Hispanic 14 12 5 8 39 (22%) 47.4%

American Indian 1 1 1 3 (2%) 1.3%

Asian 4 2 10 2 18 (10%) 6.4%

Biracial 5 1 3 9 (5%)

Male 21 21 18 22 82

Female 28 17 32 17 94

Category Total City

African American 18 (4%) 1.5%

American Indian 7 (1.5%) 1.3%

Asian 15 (3.3% 6.4%

Hispanic 97 (22%) 47.4%

Caucasian 303 (67%) 62.9%

Biracial 9 (2%)
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Elementary and Secondary Achievement Levels and Accomplishments: (8–10 pages including charts)

Present the educational accomplishments of the students and how these relate to the mission of the school.

 a.  Select summary achievement data that best represents the overall picture of student performance for the last three years.

 b.  Provide examples of how assessments have been analyzed and used to adjust instruction to promote learning.

 c.  Indicate how progress is monitored over time for both groups and individuals and how trends in achievement are tracked.

 d. Identify how schoolwide expected student outcomes are assessed and include the assessment results.



Elementary School and Middle School TerraNova 3 Data 

Language:
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Mean Scale Scores for WOODLAND CS vs. National Norm Group for Language
ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade # of Students
2013

# of Students
2014

# of Students
2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011
K 46 40 50 558.7 569.4 579.2 532.0 532.0

1 44 41 43 596.1 604.3 603.1 585.0 584.0

2 26 45 45 636.5 625.2 628.5 610.0 609.0

3 34 30 44 651.4 647.9 629.6 622.0 621.0

4 31 39 34 647.9 654.9 657.2 637.0 636.0

5 28 34 43 663.3 658.3 675.9 651.0 649.0

6 33 32 44 675.2 646.7 663.8 657.0 656.0

7 25 34 38 694.8 676.3 673.0 665.0 662.0

8 30 26 37 688.3 701.6 692.4 669.0 668.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms

Mean Scale Scores for WOODLAND CS vs. National Norm Group for Language
ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade # of Students
2013

# of Students
2014

# of Students
2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011
K 46 40 50 558.7 569.4 579.2 532.0 532.0

1 44 41 43 596.1 604.3 603.1 585.0 584.0

2 26 45 45 636.5 625.2 628.5 610.0 609.0

3 34 30 44 651.4 647.9 629.6 622.0 621.0

4 31 39 34 647.9 654.9 657.2 637.0 636.0

5 28 34 43 663.3 658.3 675.9 651.0 649.0

6 33 32 44 675.2 646.7 663.8 657.0 656.0

7 25 34 38 694.8 676.3 673.0 665.0 662.0

8 30 26 37 688.3 701.6 692.4 669.0 668.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms



Reading:
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Mean Scale Scores for WOODLAND CS vs. National Norm Group for Reading

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013

# of Students

2014

# of Students

2015

School Mean

Scale Score

2013

School Mean

Scale Score

2014

School Mean

Scale Score

2015

National Norm

Group Mean

Scale Score

2007

National Norm

Group Mean

Scale Score

2011

K 46 40 50 561.8 570.7 578.2 535.0 520.0

1 44 41 43 606.0 617.3 616.7 579.0 571.0

2 26 45 45 643.6 618.7 636.4 611.0 605.0

3 34 30 44 648.2 646.5 636.0 625.0 627.0

4 31 39 34 648.3 658.0 658.4 639.0 641.0

5 28 34 43 664.1 660.3 673.6 653.0 655.0

6 33 32 44 679.1 666.5 669.1 658.0 660.0

7 26 34 38 685.8 681.0 678.9 665.0 666.0

8 30 26 37 686.7 715.3 696.3 673.0 674.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms

Mean Scale Scores for WOODLAND CS vs. National Norm Group for Reading

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013

# of Students

2014

# of Students

2015

School Mean

Scale Score

2013

School Mean

Scale Score

2014

School Mean

Scale Score

2015

National Norm

Group Mean

Scale Score

2007

National Norm

Group Mean

Scale Score

2011

K 46 40 50 561.8 570.7 578.2 535.0 520.0

1 44 41 43 606.0 617.3 616.7 579.0 571.0

2 26 45 45 643.6 618.7 636.4 611.0 605.0

3 34 30 44 648.2 646.5 636.0 625.0 627.0

4 31 39 34 648.3 658.0 658.4 639.0 641.0

5 28 34 43 664.1 660.3 673.6 653.0 655.0

6 33 32 44 679.1 666.5 669.1 658.0 660.0

7 26 34 38 685.8 681.0 678.9 665.0 666.0

8 30 26 37 686.7 715.3 696.3 673.0 674.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms



Mathematics:
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Mean Scale Scores for WOODLAND CS vs. National Norm Group for Mathematics

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

K 46 40 50 505.2 510.3 508.4 479.0 476.0

1 44 41 43 549.4 553.6 550.8 531.0 529.0

2 26 45 45 597.1 585.5 595.6 571.0 572.0

3 34 30 44 641.4 636.9 628.2 613.0 611.0

4 31 39 34 640.9 654.5 653.7 637.0 632.0

5 28 34 43 652.3 650.0 671.7 652.0 648.0

6 32 32 44 680.1 666.7 665.7 669.0 666.0

7 26 34 38 688.6 685.8 686.9 676.0 673.0

8 30 26 37 701.0 712.6 690.1 689.0 685.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms

Mean Scale Scores for WOODLAND CS vs. National Norm Group for Mathematics

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

K 46 40 50 505.2 510.3 508.4 479.0 476.0

1 44 41 43 549.4 553.6 550.8 531.0 529.0

2 26 45 45 597.1 585.5 595.6 571.0 572.0

3 34 30 44 641.4 636.9 628.2 613.0 611.0

4 31 39 34 640.9 654.5 653.7 637.0 632.0

5 28 34 43 652.3 650.0 671.7 652.0 648.0

6 32 32 44 680.1 666.7 665.7 669.0 666.0

7 26 34 38 688.6 685.8 686.9 676.0 673.0

8 30 26 37 701.0 712.6 690.1 689.0 685.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms



Science:
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Mean Scale Scores for WOODLAND CS vs. National Norm Group for Science

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

1 44 41 43 560.9 565.0 577.2 557.0 557.0

2 26 45 45 597.3 587.2 606.0 585.0 586.0

3 34 30 44 663.6 661.0 648.6 616.0 616.0

4 31 39 34 651.7 663.1 661.7 638.0 637.0

5 28 34 43 666.6 658.6 670.9 657.0 655.0

6 33 32 44 672.8 665.4 669.0 663.0 661.0

7 25 34 38 688.4 671.6 673.0 673.0 672.0

8 30 25 37 696.6 712.4 691.6 695.0 684.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms

Mean Scale Scores for WOODLAND CS vs. National Norm Group for Science

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

1 44 41 43 560.9 565.0 577.2 557.0 557.0

2 26 45 45 597.3 587.2 606.0 585.0 586.0

3 34 30 44 663.6 661.0 648.6 616.0 616.0

4 31 39 34 651.7 663.1 661.7 638.0 637.0

5 28 34 43 666.6 658.6 670.9 657.0 655.0

6 33 32 44 672.8 665.4 669.0 663.0 661.0

7 25 34 38 688.4 671.6 673.0 673.0 672.0

8 30 25 37 696.6 712.4 691.6 695.0 684.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms



Social Science: 
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Mean Scale Scores for WOODLAND CS vs. National Norm Group for Social Studies

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

1 44 41 42 585.7 591.5 591.8 582.0 582.0

2 26 45 45 618.9 610.4 624.5 601.0 605.0

3 34 30 44 647.8 638.8 638.0 626.0 627.0

4 31 39 34 651.4 659.8 658.3 647.0 644.0

5 28 34 43 663.0 655.0 669.8 654.0 653.0

6 33 32 44 682.5 670.0 660.9 660.0 659.0

7 25 34 38 701.5 685.4 677.3 672.0 670.0

8 30 26 37 687.7 699.2 688.8 679.0 676.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms

Mean Scale Scores for WOODLAND CS vs. National Norm Group for Social Studies

ACSI Spring 2015, same grades over time non-matched cases (grade comparison,  not same students comparison)

Students who took an off-level test for their grade are not included in this dashboard

999 -

Grade
# of Students

2013
# of Students

2014
# of Students

2015

School Mean
Scale Score

2013

School Mean
Scale Score

2014

School Mean
Scale Score

2015

National Norm
Group Mean
Scale Score

2007

National Norm
Group Mean
Scale Score

2011

1 44 41 42 585.7 591.5 591.8 582.0 582.0

2 26 45 45 618.9 610.4 624.5 601.0 605.0

3 34 30 44 647.8 638.8 638.0 626.0 627.0

4 31 39 34 651.4 659.8 658.3 647.0 644.0

5 28 34 43 663.0 655.0 669.8 654.0 653.0

6 33 32 44 682.5 670.0 660.9 660.0 659.0

7 25 34 38 701.5 685.4 677.3 672.0 670.0

8 30 26 37 687.7 699.2 688.8 679.0 676.0

* Admin years 2012 and 2013: 2007 Norms; Admin years 2014 and beyond: 2011 Norms
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PSAT/NMSQT Summary Report

Class of: Mean Total 
Score

Mean Reading/
Writing 

Mean Math

2019
Test 10/ 2015

879 449 430

2018
Test  10/2015

936 487 489

Critical Reading Critical Writing Critical Math

Test date
10/2014

42 39 42

2017
Test 10/2015

963 487 476

Test date
10/2014

42 41 43

Test date
10/2013

38 40 40

2016
Test 10/2014

45 44 45

Test 10/2012 42 41 41

2015
Test 10/2013

45 44 46

Test 10/2012 41 42 46

1787 Matmor Road 
Woodland, CA 95776 
530 406 8800 
woodlandchristian.org

By God's grace and for His glory only, Woodland Christian School exists to educate and prepare students for college 
and Christian life. We believe that by faith in Christ our students, parents, and staff can change the world.

http://woodlandchristian.org
http://woodlandchristian.org


�

Average SAT 
Scores 

Class of 2013 Class of 2014 Class of 2015

Reading 495 459 515

Math 488 485 498

Writing 480 451 495

Average ACT 
Scores

Class of 2013 Class of 2014 Class of 2015

English 22 22 23

Math 21 23 23

Reading 24 24 24

Science 21 22 23

Composite 22 23 23
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S4 - Senior Snap Shot Survey - Class of 2016
Woodland 
Christian 
Student

Community 
Service 
Hours 
as of 
12/15

GPA Plans 
to 
attend

Intended 
Major

Profession of 
Interest

Eagle 
Scout
/ Gold 
Award

California
Scholarship 
Federation
(Service) & 
GPA

National 
Honor 
Society
(Service) & 
GPA

Associated 
Student 
Body 
Member

Offices 
Held

Sports 
Played

104 2.51 Sac State Business Construction Yes Baseball
Basketball

65 4.03 Texas A & M Petroleum 
Engineering

Petroleum 
Engineering

yes yes yes Football
Baseball

3.53 Cabrillo 
CC

Fire Tech Fire Fighter Baseball

4 2.91 Sac 
State/ 
ARC

Communications yes ASB 
officer
Football 
Captain

Football
Baseball
Basketball

7 3.90 U of 
Denver

undeclared not sure yes yes

57 3.41 Sonoma Psychology Counselor volleyball
basketball
softball

101.5 4.03 Sonoma Psychology Yes 4-H 
reporter, 
secretary, 
historian

55.25 4.33 U of 
Portland

Civil 
Engineering

Civil Engineer yes yes yes treasurer
softball 
captain 

basketball 
softball

87 4.25 Stanford Political 
Science

State 
Legislature

YES
EAGLE 
SCOUT

yes yes yes asst. senior 
patrol leader 
Troop 68
secretary

football
baseball
basketball

Woodland 
Christian 
Student



91 2.93 Grand 
Canyon

Business Business 
Marketing

Golf

42 3.06 Monterey 
Bay

Kinesiology Physical 
Therapy

basketball 
captain 
golf

14 2.89 JC? Graphic 
Design

171.5 4.06 Grand 
Canyon

Business 
Admin.

Law 
Enforcement

yes yes yes Senior 
VP
CSF VP

golf
football
Kuk Sul Won

106.5 2.69 Air Force yes baseball 
football
basketball

78.5 4.12 UCLA or
Cal Poly

Kinesiology Physical
Therapist

yes yes yes international 
club

basketball
soccer

111 4.28 SF State Drama Fine Arts/
Actress

yes yes yes Pres. ASB
Pres. 
Int. Club

School 
Drama

4.24 4.24 UCSB Biology
pre-med

Medical
Doctor

yes yes yes ASB sec
VP Int.Club
Pres CSF

basketball
Drama

328 2.90 Grand 
Canyon

Business Business
Music 

baseball
golf captain
basketball

117.5 3.97 Arizona 
State

Pre Law Prosecutor yes yes basketball
baseball
football

Community 
Service 
Hours 
as of 
12/15

GPA Plans 
to 
attend

Intended 
Major

Profession of 
Interest

Eagle 
Scout
/ Gold 
Award

California
Scholarship 
Federation
(Service) & 
GPA

National 
Honor 
Society
(Service) & 
GPA

Associated 
Student 
Body 
Member

Offices 
Held

Sports 
Played

Woodland 
Christian 
Student



117 3.97 Cal Poly Nutrition Sports Med
Physician

yes yes ASB 
Treasurer

football-captain
wrestling-captain
track

99 2.72 Sac State Nursing Nursing

139 3.76 Multnomah 
University

Elementary 
Ed

Teacher yes yes yes Class VP
9-12

basketball

180 3.53 Sac City/
UCD

Art 
Management

Art Management yes volleyball
basketball
softball

4 2.43 Butte
College

Business Fire Fighter baseball
football

123 4.34 Cal Poly Nutrition PA yes yes CSF - VP 
Publicity

basketball
volleyball
golf

97 4.19 USD Sports
Mang.

MLB front 
office

yes yes Captain
3 different 
sports

baseball 
basketball
football

110 4.41 UCLA Architecture Architect yes yes NHS Pres
captain 
volleyball, 
basketball

volleyball
basketball

143 3.88 Armstrong 
College

Nursing Nurse yes yes yes basketball
drama

139 4.36 CAL Business Investment 
Banker

yes yes yes HP NHS Football 
Wrestling

107 3.44 Sac City English Teacher

Community 
Service 
Hours 
as of 
12/15

GPA Plans 
to 
attend

Intended 
Major

Profession of 
Interest

Eagle 
Scout
/ Gold 
Award

California
Scholarship 
Federation
(Service) & 
GPA

National 
Honor 
Society
(Service) & 
GPA

Associated 
Student 
Body 
Member

Offices 
Held

Sports 
Played

Woodland 
Christian 
Student



36 4.16 USC Pre-Med ER MD yes yes volleyball
track/field
club volleyball

95 4.27 Cal Poly Equine 
Science

Horse Trainer yes yes cross country

83 3.64 N/A

101 3.47 undecided graphic 
design

graphic 
designer

Pres. Digital 
Arts Club

132 4.18 Grand 
Canyon

pre 
physical 
therapy

physical 
therapist

yes yes baseball

19 3.83 USD Pre-Med Osteopathic 
Medicine

yes Captain 
Basketball

basketball
track

125 4.32 Montana 
State or 
Texas 
Christian

Biology
pre med

Physical 
Therapist

yes yes yes Pres. 
Senior Class
VP Int. Club

volleyball
basketball
softball

44 4.06 unsure computer
science

yes yes Pres.
Int. Club
Co-Captain 
Robotics

Drama 
Robotics
Cross Country

Community 
Service 
Hours 
as of 
12/15

GPA Plans 
to 
attend

Intended 
Major

Profession of 
Interest

Eagle 
Scout
/ Gold 
Award

California
Scholarship 
Federation
(Service) & 
GPA

National 
Honor 
Society
(Service) & 
GPA

Associated 
Student 
Body 
Member

Offices 
Held

Sports 
Played

Woodland 
Christian 
Student

2012-2013 2013-2014 2014-2015 2015-2016

Senior Class GPA 3.30 3.38 3.46 3.65

% of Seniors Over 3.0 62% 73% 70% 75%
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Reaccreditation Visit Update (3–5 pages)

When printing this document you will have blank pages if your narrative does not fill all of the text boxes provided.

 1. Identify any substantive changes at the school since the last visit.

 2.  Summarize how addressing the updated continuous school improvement plan (CSIP) has made an impact on student 
learning in the last three years.

 3.  Summarize how the school addressed the major recommendations left by the visiting team from the previous full self-study. 
 Include a summary of what was accomplished and whether or not they are considered “completed” or still in progress.
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Reaccreditation Visit Update (continued)
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Reaccreditation Visit Update (continued)
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Reaccreditation Visit Update (continued)
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Reaccreditation Visit Update (continued)
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Self-Study Process (2–3 pages)

When printing this document you will have blank pages if your narrative does not fill all of the text boxes provided.

 1.  Explain the process used by the school to conduct its self-study (gathering evidence, agreeing on ratings, and writing the 
summaries).

 2.  Explain how committees were established, how the steering committee guided the overall process, and how approval for 
the final report was gained by the administration and the board. 

 3.  Describe the timeline. This chapter should demonstrate that broad involvement and collaboration were accomplished in the 
self-study process across all stakeholder groups—students, parents, board, faculty, and administration. (Refer to Appendix D 
in the REACH 2.0 Standards Manual for Accreditation for more detailed information.)
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Self-Study Process (continued)
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Self-Study Process (continued)
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NOTE: All indicators in boldface are considered nonnegotiable and are critical to meeting the standards of ACSI accreditation. 
Indicators in RED type are for early education programs (EE–12 or standalone EE programs.)

Standard One: Philosophy and Foundations
The school has developed written statements of philosophy, vision, mission, beliefs, and core values, schoolwide expected student 
outcomes, as well as a statement of faith. These statements are well defined, systematically reviewed and broadly implemented 
throughout the school. They outline the school‘s Christian distinctives and communicate a clear purpose and direction for school 
effectiveness and student growth and development.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

1.1  The statement of faith and the philosophy, vision, mission, core values, and schoolwide expected student 
outcome statements of the school are established and are reviewed regularly and systematically in a 
collaborative manner. (C)

1.2  The school communicates its philosophy, vision, mission, and core values statements and schoolwide expected 
student outcomes to its constituents and community. (C)

1.3  The philosophy statement is consistently applied as an integrative, coordinating, and examining device 
throughout all aspects of the programs, operations, and curriculum. (C)

1.4  The executive leadership, faculty, and staff continually support the advancement of the philosophy, vision, and 
mission of the school. (C)

1.5  From a distinctively Christian perspective, all staff demonstrate a commitment to the development of the whole 
child—spiritually, intellectually, physically, emotionally, and socially (Luke 2:52). (C)

Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):
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Strengths (reference your school’s ratings on the indicators):

Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Two:  Governance and Executive Leadership
The school has Christ-centered governance and executive leadership that promotes effectiveness of the school and growth of 
the student through an established structure that contributes to an operationally and financially sound Christian educational 
institution. The executive leadership and governing body work in partnership to ensure the integrity, effectiveness, and reputation 
of the institution through the establishment of written policies and procedures. The head of school is responsible for the 
supervision of all operations of the school and implementation of board policies.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

2.1  A governing body has been established, and its primary responsibilities include developing general school 
governance policy, hiring the head of school, providing direction and strategic planning, ensuring the financial 
stability of the institution, defining the role of the governing body, defining the role of the head of school, and 
conducting systematic board self-evaluation. (C)

2.2  The governance and executive leadership team of the school reflects a clear Christ-centered governance and 
executive leadership model. A policy is in place that requires a testimony and evidence of faith in Jesus Christ 
from all board members and executive leadership. (C)

2.3  The governing body supports the head of school’s prerogatives and responsibilities, and it provides for an appropriate 
annual evaluation of the head of school. (C)

2.4  Constituents and stakeholders are provided appropriate input by leadership in the decision-making process, a practice 
that promotes a culture of participation, responsibility, transparency, and ownership. (C)

2.5  Established written policies and procedures promote effective operations in admissions, governance, finance, 
and other operational aspects. Appropriate legal documents and clearly articulated articles of incorporation, 
governing body policies, and bylaws are established and are available for review. (C)

2.6  Established written policies are in place to see that the educational and developmental needs of each admitted 
student are being met on the basis of biblical principles, professional ethics, and high standards. Staff 
members are sensitive to the culture, gender, language, and special needs of students and their families. (C)

2.7  Financial resources are available to fulfill the mission and programs of the school, and financial operations and 
decisions are conducted with integrity and in accordance with biblical principles. Income received from tuition 
is appropriately used for education-related expenses within the school. (C)

2.8   The budget is constructed carefully—using input from program heads—and is managed properly in accordance 
with the stated goals of the school. The budget reflects an accurate assessment for educating a student, including 
instructional supplies and informational technology. Stated student outcomes are appropriately financed. (C)

2.9  A financial review is conducted by an external CPA that has no vested interest in the school at the time of 
initial accreditation and renewal. The annual statement of financial practices is submitted with the annual 
accreditation report. The school complies with GAAP. (C)

2.9a  Stand-alone preschool programs, with an annual budget of $250,000 or less, may choose to have an annual 
examination of their finances in lieu of a financial statement review. The examination must be completed by a 
qualified accountant who is independent of the program and its sponsoring church, school, or board. (EE)

2.10  Just compensation packages are documented for all employees and are commensurate with the training and 
services rendered. (C)

2.11  The school ensures compliance with applicable local, state, and federal laws, and it is in good standing with all 
regulatory agencies. (C)
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Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):

Strengths (reference your school’s ratings on the indicators):
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Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Three:  Home and Community Relations and Student Services
The school exists and functions as an institution of reliability and authority by exhibiting a pattern of respect, trust, accountability, 
and dignity to its constituents, both internally and externally. Effective communication and relationships are fostered with 
constituents, as well as among constituents. A wide range of strategies are used to incorporate involvement by the parents and 
the community. It is expected that the school meets the educational and developmental needs of the students it enrolls. Services 
at the appropriate levels include guidance (both academic and personal) and student activities (curricular and co-curricular). 
Appropriate resources and planning occur to ensure that the mission, vision, and philosophy are being carried out to meet the 
expected outcomes.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

3.1  Enrollment must be sufficient to establish the viability of the school and all divisions it offers (i.e., EE, primary, 
elementary, secondary). (C)

3.2  The school conducts regular demographic assessments of its constituents in light of the stated mission: (1) educational 
levels, (2) ethnic diversity, (3) faith backgrounds, (4) family income and vocation. (C)

3.3  The length of the school day and year, as well as the number of instructional hours and days, complies with state or 
provincial laws, if applicable. (E/S)

3.4 Regular, established, and effective two-way communication occurs between the school and its constituents. (C)

3.4a  Conferences with each child’s parents/guardians are offered at least twice per year and at other times as needed to 
discuss the child’s growth and developmental progress. (EE)

3.5  The school has established biblical principles for resolving differences between the school and its constituents. These 
policies are written, reviewed, and communicated for effective implementation. (C)

3.6  The school systematically seeks input/feedback from current and past students in order to adjust its instructional and 
operational practices. (C)

3.7  The nondiscrimination statement is published and evident in the actions, relationships, and programs of the 
school. (C)

3.8  Guidance services include (1) standardized and/or criterion-referenced testing, (2) student intervention services, and 
(3) referrals for students with academic needs. High schools also provide post-high school planning. (E/S)

3.9 Processes are in place to identify and address students who have special needs. (C)

3.10 The school has effective communication with families regarding all guidance services provided by the school. (C)

3.11  Confidential records of students are complete, organized, current, accessible only to appropriate personnel, 
compliant with applicable legal requirements, and kept in a safe location. (C)

3.12  Student activities are consistent with the mission of the school, are a balanced variety, and are reflective of the needs 
of all students. (E/S)

3.13  The school provides sufficient facilities, appropriate personnel, and financial support for each component of the 
student activities program. (E/S)

3.14  The director ensures that daily transitions and regrouping of children are minimized through organization, written 
policies, and staffing. (EE)

3.15  Each group of children has one primary teacher/caregiver to help ensure that the individual child is cared for and 
nurtured. (EE)

3.16  Staff members intentionally prepare and maintain an emotionally healthy environment (outlined in the EE 
Evidence Guide for REACH Indicators on the accompanying CD). (EE)

3.17  The program has a written plan to address children who exhibit varying needs. Needs may include developmental 
delays, special needs, or English language learners. (EE)

3.18 Families are provided with materials and resources to assist with health and educational needs of their child. (EE)
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Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):

Strengths (reference your school’s ratings on the indicators):
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Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Four:  Personnel
The school hires personnel who have made a personal commitment to follow Jesus Christ and endorse the school’s statement 
of faith. They are committed to the written philosophy, mission, vision, and core values of the school. Faculty and staff engage 
in ongoing professional development to improve instructional practices leading to continual growth in student learning and 
development of the instructional program. The executive leadership, instructional, and support staff are sufficient in number to 
provide for the effective delivery of quality education and are appropriately credentialed, degreed, trained, and qualified for their 
assigned duties.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

4.1  Each staff member has a clear testimony of faith in Christ, has signed the school’s statement of faith, and  
endorses the school’s code of ethics/lifestyle statement. (C)

4.2  The executive leadership of the school ensures that staff members know and understand the ethical 
considerations of their respective positions. (C)

4.3  School personnel, including volunteers, must clearly indicate their commitment to the mission and philosophy of the 
school and biblically based relationships therein. (C)

4.4 The K–12 head of school and all K–12 principals hold an ACSI administrative certificate. (E/S)

4.4a  EE Director: The director of the early education program has professional training as evidenced by having obtained, 
at minimum, a bachelor’s degree in early childhood education/child development or related field from an accredited 
institution, or a bachelor’s degree in a nonrelated field and a CDA, or a bachelor’s degree in a nonrelated field and nine 
credit hours of college course work in early childhood education/child development or related field.

The director also has a working understanding of business practices as evidenced by nine credit hours of college course 
work in administration/business (or its equivalent). The course work includes training in leadership development and 
supervision of adults. Refer to the EE Equivalency Chart: Director on the accompanying CD. (EE)

4.5  All K–12 teachers hold, at minimum, a bachelor’s degree from an accredited college/university or an institution 
recognized by ACSI. (E/S)

4.5a  EE Teachers: Early education teachers have obtained, at minimum, an associate’s degree in early childhood education/
child development or related field from an accredited institution or an AA degree out of field with six credit hours 
of early childhood/child development in college course work. Refer to the EE Equivalency Chart: Teacher on the 
accompanying CD. (EE)

4.5b  EE Teacher Assistants: Early education teacher assistants have obtained, at minimum, a state/nationally recognized 
competency credential. Refer to the EE Equivalency Chart: Teacher Assistants on the accompanying CD. (EE)

4.6  A minimum of 80 percent of K–12 faculty, based on full-time equivalents (FTEs), hold current ACSI certification. (E/S)

4.7  Professional development for K–12 faculty, guidance personnel, informational resources staff, and other appropriate 
staff is ongoing and integral to the school and aligned with specific goals and instructional programs, and it includes 
training in Christian school philosophy of education. (C)

4.7a  All EE staff who are responsible for the care and education of the children in the program participate annually in 
a minimum of 12 documented clock hours (or meet the state-mandated clock hours) of continuing education or 
professional development relating to topics specific to early education. Refer to the EE Yearly Professional Development 
Report on the accompanying CD. (EE)

4.7b  A minimum of four clock hours of biblical studies (a formal group or individual Bible study) is accepted with 
documentation of completion. (EE)

4.7c  Eighty percent of all early education teachers and teacher assistants complete ACSI’s Principles and Practices of Christian 
Early Education course. (EE)

4.8  Policies and procedures that reflect ethical employment practices regarding faculty/staff and separation from service 
are implemented and regularly reviewed. (C)

4.9  Executive leadership supports the implementation of effective instructional practices of faculty/staff through annual 
observation, evaluation, and goal setting to more effectively achieve desired student outcomes. (C)

4.9a  The director ensures that a formal evaluation of new employees takes place no later than six months into the 
orientation period. (EE)

4.10 The number of instructional and support staff is sufficient for the scope of the school. (C)

4.11  All personnel, including volunteers and substitute teachers, have the appropriate screening and background 
checks on file, and they are supervised by qualified staff. Orientation for new staff members is thorough and 
is conducted before any new staff have contact with the students. (See the Orientation Training Chart for EE 
personnel.) (C)

4.12  The program policy provides a schedule for staff that includes appropriate planning time and breaks in the work 
schedule. (EE)
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Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):

Strengths (reference your school’s ratings on the indicators):
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Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Five:  Instructional Program and Resources
The instructional program consists of carefully developed, thoroughly documented, and well-executed curriculum elements that 
include educational philosophy, schoolwide expected student outcomes, a variety of effective instructional strategies, adequate 
resources, and appropriate assessments that are based on current research and quality practices. The curriculum of the school is 
driven by well-written policies and procedures. It is sufficiently funded, collaboratively reviewed on a regular basis, and compiled 
using the school’s mission, vision, schoolwide expected student outcomes, and core values to ensure a biblical foundation 
for instruction. A method for assessing the effectiveness of schoolwide learning outcomes is in place and the results of the 
assessments are communicated regularly to all stakeholders.

Informational resources exist to carry out the mission of the school by supporting the instructional program with ample and 
appropriate print, media, and technology resources as well as qualified staff to provide effective services to students, staff, and parents.

Overall Instructional Program, Part A: Prepare a 2–3 paragraph narrative of the overall instructional program. Use the indicator 
ratings, data/documentation, supporting evidence, and other sources such as surveys to validate your explanation. Be sure to 
include the findings from School Indicators Ratings Spreadsheet in the chart below.
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

5.1  The curriculum guide/plan is based on biblical truth, sound educational practice, and appropriate 
schoolselected standards that inform the instructional program for the development of the whole child—
spiritually, intellectually, physically, emotionally, and socially. (C)

5.2  The curriculum guide/plan, printed or electronic, includes the following components: (1) schoolwide expected 
student outcomes, (2) an educational philosophy statement that includes a biblical basis for each subject area, 
and (3) mapping or scope and sequence of instruction for each subject area at each grade level (incorporating 
items such as time frame for each instructional unit, overall instructional goals for each course, specific 
instructional objectives for each unit of study including the developmentally appropriate application of 
Christlike character and values, instructional methods, instructional resources and textbooks, and evaluation 
and assessment strategies). (E/S)

5.2a  The EE director ensures that the program has developed a curriculum guide/plan that flows out of the philosophy and 
foundational statements and that is based on current early education research and principles. The curriculum plan 
includes the following components: (1) an educational philosophy of teaching and how children learn based on early 
education research, (2) schoolwide expected student outcomes, (3) mapping of instruction for each age group, (4) 
incorporating overall goals and objectives aligned with state/national standards for each domain, (5) developmentally 
appropriate instructional methods, (6) instructional resources, and (7) evaluation and assessment strategies (outlined in 
the EE Evidence Guide for REACH Indicators on the accompanying CD). (EE)

5.3  The school systematically evaluates its instructional strategies, learning activities, and instructional technology, 
ensuring that these are research based and that they reflect sound educational practice. (C)

5.4  Instructional strategies and learning activities focus on active student engagement, the achievement of essential 
knowledge and skills, biblical wisdom and understanding, and higher-order thinking skills. (E/S)

5.4a  Appropriate instructional strategies include the following developmental domains: spiritual, social, emotional, physical, 
and cognitive to include language, math, science/discovery (outlined in the EE Evidence Guide for REACH Indicators on 
the accompanying CD). (EE)

5.4b  Teachers incorporate appropriate instructional strategies and learning activities in the lesson plans that reflect the goals 
of the program and connect with the overall expected child outcomes (outlined in the EE Evidence Guide for REACH 
Indicators on the accompanying CD). (EE)

5.4c  The daily schedule provides for stability, security, and flexibility to meet the group’s needs, capitalizing on the children’s 
interest and attention span. The classroom schedule includes a balance of activities that are age appropriate in length 
(outlined in the EE Evidence Guide for REACH Indicators on the accompanying CD). (EE)

5.5  There is a systematic process in place for the assessment of student learning and development that is used for 
program analysis and improvement. (C)

5.5a  Developmentally appropriate child assessments such as portfolios, work samples, and observation data are collected at 
least twice per year and shared with parents. (EE)

5.6  The school gathers, analyzes, and uses data and research in making educationally sound decisions regarding students, 
instructional strategies, and the allocation of resources. (C)

5.7  The school analyzes student performance data including (1) implications of schoolwide trends seen from year to 
year; (2) monitoring the progress of individual students; (3) disaggregation of data by gender, ethnicity, and other 
factors important to the school; and (4) comparison to comparable outside groups. (E/S)

5.8  Instructional resources are adequate and appropriate for the programs offered and are systematically evaluated 
andbselected with appropriate input. (C)

5.8a  Developmentally appropriate materials and equipment are provided in each classroom including child-sized tables and 
chairs and adequate furniture in good repair to meet the needs of the children. (EE)

5.9  The school has an appropriate, accessible, and balanced variety of informational and research resources for students 
and staff that includes the Christian distinctive of the school and supports the learning objectives of the instructional 
program. (C)

5.10  Informational and research resources are culturally sensitive, representing the enrolled demographic, surrounding 
communities, and students’ countries of citizenship. (C)
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 NC PC C EC Indicators

5.11  Faculty members, students, and other relevant constituents provide input into the selection of instructional and 
research resources that support the attainment of schoolwide expected student outcomes. (C)

5.12 Informational resources are readily accessible to students, staff, and faculty. (C)

5.12a  Passive media (television, DVDs, CDs), when used, meet the following requirements: (1) are appropriate to the age and 
the attention span, (2) enhance the effectiveness and values of the program, (3) are previewed by the staff for overall 
content and age appropriateness, (4) serve as an occasional supplement to daily activities rather than a significant 
part, and (5) include appropriate teacher involvement in introducing and following up the viewing with questions and 
activities that elicit children’s active involvement. (EE)

5.12b  If the program includes computers for children’s use, program guidelines have been developed for classroom use to 
ensure children’s active involvement. Guidelines address strategies to ensure interactive involvement and consider the 
needs of the young learner. (EE)

5.13  The school formally evaluates the instructional program on a systematic basis, including monitoring of the school 
environment to ensure that it is conducive to the learning and development of the whole child. (C)

5.14  The school has a written classroom management philosophy and policies that are developmentally appropriate and 
biblically based, and they are implemented effectively and communicated to the school community. (E/S)

5.14a  Child guidance policies and procedures are in place and published for parents and staff. The policies and procedures 
support staff in maintaining effective orderly classrooms (outlined in the EE Evidence Guide for REACH Indicators on 
the accompanying CD). (EE)

5.15  Written policies and procedures are in place to allocate and protect instructional time and learning opportunities 
and support student learning and graduation requirements. The number of students per classroom is monitored for 
effective learning and student-teacher relationships. (C)

5.16  The school instructs teachers and students in the ethical and moral use and evaluation of source materials, including 
verification, attribution and credit, appropriate referencing, and media literacy. (E/S)

5.17  The school has, and regularly evaluates, a technology plan that includes the acquisition, inventory, and maintenance 
of software and hardware as well as acceptable use policies. (C)

5.18  The school has implemented procedures for regular communication of student achievement to all stakeholders. 
This communication includes the following: (1) major tests used, (2) schoolwide trends in achievement, (3) 
accomplishment of schoolwide expected student outcomes, and (4) annual progress of individual students. (C)

Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):
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Strengths (reference your school’s ratings on the indicators):

Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Instructional Program Content Synopsis, Part B: 
Brief Synopsis of each subject area INCLUDING assessment of strengths, weaknesses, and suggested improvements: (Bible, 
mathematics, science, technology language arts (including reading), social studies/history, classic and modern language, art, 
music, physical education, and any other area of instruction)
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Instructional Program Content Synopsis, Part B (continued)
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Instructional Program Content Synopsis, Part B (continued)
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EE Programs: The early education curriculum plan/guide is most effective when presented in domains (spiritual, physical, social/
emotional, and cognitive), highlighting the goals for children in these areas. Within the cognitive domain, special attention will be given 
to subject/content areas. The self-study will include an assessment of strengths of the curriculum map and areas for improvement. 

EE Spiritual Domain

EE Physical Domain
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EE Social/Emotional Domain

EE Cognitive Domain
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Standard Six:  Student Care
Written policies and procedures are in place to ensure students’ wellbeing—emotional, physical, spiritual, and academic. The school 
facilities (buildings and grounds) are appropriate in size, furnishings, and space to meet the stated philosophy, mission, and vision for 
the number and age of students served. The entire campus is a safe, healthy, and nurturing environment for teaching and learning. 
Safety procedures are documented and clearly understood, and theyaddress the prevention and identification of abuse, bullying, and 
the presence of unwelcomed guests. A relevant and thorough crisis management plan is in place, and the faculty and staff have been 
trained appropriately to handle various emergency situations. Regular drills and practices occur to assist in preparation for crisis events. 
Transportation guidelines for the staff and the students/children are developed, and written policies and procedures are in place.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

6.1  A comprehensive written security and crisis management plan has been developed, regularly reviewed, and 
implemented, and it is supported by appropriate training for all staff and students. (C)

6.2  The school communicates with legal authorities (i.e., the fire department, police department, and other applicable 
agencies), parents, media, and community members when a crisis or a major incident occurs. (C)

6.3 The school complies with applicable local, state, and federal laws regarding safety and health issues. (C)

6.3a  The program does not offer foods that present a risk of choking to children. Food is cut into small pieces no larger than a 
one-fourth-inch square for infants and a one-half-inch square for toddlers. A written policy is communicated to all staff 
and parents. (EE)

6.4  Students are in compliance with the requirements of civil authorities regarding immunizations, physical examinations, 
and communicable diseases. Records of health services rendered to students (including accidents and injuries) are 
appropriately noted and filed. (C)

6.5  Written policies and procedures for all areas of health and safety services have been developed, reviewed, and 
implemented. (C)

6.5a  The program has specific written policies that guide the consistent implementation of a wellness and illness 
management plan as well as staff training in their responsibilities (outlined in the EE Evidence Guide for REACH Indicators 
on the accompanying CD). (EE)

6.5b  The program has an established plan for sanitizing toys and equipment regularly. Toys that have been contaminated by 
saliva or other body secretions are washed and sanitized before they are used by another child. (EE)

6.6  Biblically based plans and procedures are developed that educate the school community regarding harassment, 
intimidation, and bullying. (C)

6.7  The school provides training for staff and complies with its legal reporting responsibilities in cases of alleged child 
abuse, neglect, or other areas in which reporting is mandated. (C)

6.8  The school complies with local, state, and federal regulations regarding preparation, delivery, handling, and storage of 
food. (C)

6.9 The school provides a suitable and hygienic eating space for the staff and students. (C)

6.10 Nutritional standards for meals and snacks have been established. (C)

6.10a  The nutritional needs of children are met and supported by the staff and facilities (outlined in the EE Evidence Guide for 
REACH Indicators on the accompanying CD). (EE)

6.11  Required local, state, provincial, and federal legal standards for fire protection, sanitation, and transportation are met. (C)

6.12  The school maintains the site, facilities, services, and equipment to provide an environment that is safe, secure, and 
orderly. (C)

6.13  The facilities are secure and suitable for the size of the school; these facilities are well maintained, enhancing 
quality instruction for the students. (C)

6.13a  The program provides an ongoing maintenance plan that ensures the health and safety of the children (outlined in the 
EE Evidence Guide for REACH Indicators on the accompanying CD). (EE)

6.13b Sinks and toilets are readily accessible to children. (EE)

6.14  The recreation area/playground, common areas, and athletic areas are safe and age appropriate, and they are large 
enough for the number of students. (C)

6.14a  The early education playground supports the developmental growth of children within a context of safety (outlined in 
the EE Evidence Guide for REACH Indicators on the accompanying CD). (EE)

6.15  A written facilities plan is in place to address future programs; enrollment changes; staff, facility, and technical needs; 
as well as future capital improvements. (C)

6.16  Vehicles and drivers used to transport students for all school activities follow the school’s policies as well as 
government and insurance regulations. (C)
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 NC PC C EC Indicators

6.17 Adequate liability, vehicle, and property insurance are in place. (C)

6.18  Written policies and procedures are in place for routine safety inspections, service, and repair of school-owned 
vehicles and for reporting vehicle accidents—including communication with all constituents. (C)

6.19  Infants and Toddlers: Appropriate health, safety, and supervision practices ensure the specific needs of infants and 
toddlers are met (outlined in the EE Evidence Guide for REACH Indicators on the accompanying CD). (EE)

Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):

Strengths (reference your school’s ratings on the indicators):
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Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Seven:  Character, Values, and Spiritual Formation of Students
The school shall provide for spiritual nurture and discipleship of its students with the goal of developing a biblical worldview. 
Spiritual nurturing of Christlike character is planned, intentional, and systematic in implementation. Bible is a required core 
subject. Mentoring and discipleship experiences are necessary components in a spiritual formation strategy. Students are 
given opportunities to serve others and develop a Christlike attitude toward the poor, needy, and vulnerable. A commitment 
to a community of faith is modeled by the faculty and emphasized to all students. Spiritual formation assessment is integral to 
effective and ongoing improvement of the school program.

Brief Narrative (prepare a 2–3 paragraph explanation of how the school is meeting the standard or what factors are hindering 
meeting the standard with excellence. Use the indicator ratings, data/documentation, supporting evidence, and other sources such 
as surveys to validate your explanation. Be sure to include the findings from School Indicators Ratings Spreadsheet in the chart on the 
following page):
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NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

7.1  Schoolwide expected student outcomes include character development, acquisition of Christian values, and 
spiritual formation. (C)

7.2 Christlike respect, compassion, and caring for self and all others is taught and demonstrated by school personnel. (C)

7.3  Mentoring and discipleship experiences focus on spiritual formation, character development, and the instilling of 
Christian values. (C)

7.4  Staff-student interactions reflect the attitude of Christ. Communication between staff and students 
demonstrates sensitivity and responsiveness to the individual needs, interests, and temperaments of the 
students. (C)

7.5  All aspects of the school and its instructional programs reflect developmentally appropriate application of a biblical 
worldview and Christlike character and values. (C)

7.6  Age-appropriate opportunities for service and missions, including compassionate outreach to the poor, needy, or 
vulnerable, are provided as a means of spiritual growth and formation. (C)

7.7  Active participation in a local Christian church community is required of the faculty and emphasized within the 
school’s philosophy, schoolwide expected student outcomes, and goals. (C)

7.8  Assessment of the spiritual development of students is intentionally included in the ongoing evaluation of the school’s 
effectiveness in formally measuring its schoolwide expected student outcomes. (E/S)

Data/Documentation (list the required documentation and supporting evidence provided electronically—see Standards Manual):
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Strengths (reference your school’s ratings on the indicators):

Areas for Continuous School Improvement (reference your school’s ratings on the indicators):
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Standard Eight:  Continuous School Improvement Plan (CSIP)
The school must, with appropriate stakeholder input, systematically develop and annually update a continuous school 
improvement plan (CSIP). The plan, based on the school’s philosophy, mission, vision, core values, and schoolwide expected 
student outcomes, includes specific long-range and short-range goals, as well as action items. The process is driven by data 
collection and analysis. This plan must have significant focus on how it will promote organizational growth and high achievement 
of schoolwide expected student outcomes. The CSIP reflects a pervasive culture of ongoing improvement and accountability.
NC = Noncompliance: 
The trait or quality in the 
indicator does not exist or is 
not in practice.

PC = Partial Compliance: 
The trait or quality is observed 
but not consistently. Policies 
may be in writing but not 
followed or practiced. Training 
is inconsistent. This area needs 
some improvement to be at the 
desired level.

C = Compliance: 
The trait or quality is 
consistently in practice by the 
school. Written policies are 
regularly reviewed. Practices 
comply with the indicator in 
quality.  Training for ongoing 
development is evident.  A 
systematic review process has 
been developed.

EC = Exceeds Compliance: 
Trait or quality is consistent 
across levels and faculty. 
Staff go above and beyond 
requirements. Results are 
documented, evaluated, and 
used for school improvement.  
Related policies are 
regularly reviewed, carefully 
implemented, and updated 
as needed.  Training for 
development is ongoing.

Indicators:
 NC PC C EC Indicators

8.1 The ongoing planning process is collaborative, and it includes opportunities for input from all stakeholders. (C)

8.2 The CSIP reflects the attainment of schoolwide expected student outcomes and school effectiveness. (C)

8.3  The planning process is organizationally comprehensive and establishes priorities for short- and long-range 
development. (C)

8.4  The school improvement plan is developed by utilizing a variety of organizational, achievement, and survey data 
and input from stakeholders. The plan is viewed as a strategy for strengthening mission effectiveness and vision 
accomplishment. (C)

8.5  Each action item in the improvement plan addresses the fiscal, personnel, resources, and time implications for 
implementation. (C)

8.6  The school evaluates and documents the effectiveness and impact of its improvement plan and regularly 
communicates the results to all stakeholders. (C)

The CSIP is a required piece of documentation. It should reflect conclusions reached from the self-study and through strategic 
planning. It must have significant focus on improving student learning. The school will be required to update the plan to 
include any major recommendations from the Visiting Team and annually thereafter based upon assessment of progress of 
each component, including assessment of student accomplishment of schoolwide expected student learning outcomes. The 
plan includes implementation of an accountability system for monitoring the accomplishment of the action plan (see School 
Continuous Improvement Plan Template on REACH 2.0 CD).

For each action plan section, include:

1. Statement of area for improvement (goal) 

2. Time frame

3. Specific action steps to achieve the goal

    a. Person responsible for the action

    b. Resources needed

    c. Action due date

    d. Evidence of progress

4. Communication to constituents

5. Expected schoolwide learning results this improvement addresses



 

WASC Visiting Committee Report Recommendations and Action Plan 

Recommendations:  
1. Develop a clearer reporting document of test results to allow easier analysis of the data by 

teachers and administration.  
 Action Item: Lisa Pielstick should develop a more organized test result document/ 
spreadsheet that will make test results more valuable for assessment of previous  instruction/
learning and planning for continued learning.  
 (Will be incorporated in Goal 1 of the Action Plan.) 

2. Develop an action plan for 2013-2014-2015 using the 2010 visiting team’s recommendations 
as a guide, and continue to focus on student achievement, particularly for 21st century skills; 
quality instruction; and sound management and financial practices.  

 Action Item: The school board and Mr. Smith should develop an action plan for the  
2013-2014-2015 school years that is clearly expressed and implemented by the entire school.  
 (Will be the Action Plan) 

3. Provide professional development opportunities for teachers to have release time to view other 
teachers both on and off campus.   

 Action Item: Mr. Inns and Mr. Smith should work together to optimize early release time  
and provide opportunities for teachers to visit other classrooms.   
 (Will be incorporated in Goal 1) 

4. Integrate ESLR’ with lesson plans for ongoing improvement, and in ways that ensure they are 
consistently accessible for students.  

 Action Item: Training and guided practice for teachers should be done to help them  
understand how to integrate ESLRs into their lesson plans.  
 (Will be incorporated in Goal 1)  

Action Plan 

Critical areas of improvement from 2010 visit: Professional Development; Student Behavior 
Expectations; School Marketing; Staffing Plan; Development Campaign.   

Goal 1: Professional Development: Focus teacher professional development on quality 
instruction, interpretation and application of assessment results, and incorporation of ESLRs into 
daily instruction.   

WOODLAND CHRISTIAN

EST. 1974



Goal 1 Action Items:  
1. Develop a document to effectively organize and analyze assessment results from the PSAT, 

PLAN, and SAT. (WCHS Guidance Counselor) (In Progress) 
2. Have in-service dedicated to the fundamentals of quality instruction.  Two in-services per 

month and the opening in-service of the school year. (Educational Consultant, School 
Principals) (Complete and Ongoing) 

3. Educate teachers on Common Core Standards through in-service training. (Educational 
Consultant, School Administrator, School Principals) (Completed) 

4. Use Teacher Development Day (October 14) to visit another school and have our teachers 
observe classrooms, instruction, yard oversight, physical environment.  Provide class periods 
during the school year to observe other teachers on campus.  (School Administrator) 
(Completed)  

5. Provide examples and guided practice for teachers to incorporate the ESLRs more clearly in 
their lesson planning.  (School Principals) (In Progress) 

Goal 2: Student Behavior: Strengthen consistent enforcement of school policies regarding 
student behavior, work ethic, and academic expectations.  

Goal 2 Action Items:  
1. Help staff understand the flow of discipline for dress code, gum, tardy, and behavior 

infractions and ensure all staff uphold student expectations. (School Principals) (Completed 
and Ongoing) 

2. Keep Renweb updated in a timely manner to help enforce academic expectations.  (All WCS 
Teachers) (Completed) 

3. Communicate all expectations clearly at teacher in-service before school starts. (School 
Administrator) (Completed) 

Goal 3: School Marketing: Organize and maintain written marketing plan, develop creative 
marketing activities and incentives, target potential families more effectively, and invest in 
marketing efforts to retain current families.  

Goal 3 Action Items:  
1. Put marketing plan into writing including: budget allocations, marketing type, target audience, 

expected results, metrics for success measurement.  (Director of Operations and Development) 
(In Progress) 

2. Develop video files with an introduction to the school, photos, interviews and answers to 
frequently asked questions.  A video brochure. (Director of Operations and Development and 
School Administrator) (In Progress) 

3. Evaluate current incentives and offer new incentives for retention, visits to campus, or 
referrals. (Director of Operations and Development and School Administrator) (Completed) 

4. Use surveys to find potential new families more effectively. (Director of Operations and 
Development) (Completed) 



5. Focus on relationships with current families to build strong bonds and keep them connected to 
the school.  (All WCS Staff) (Completed) 

Goal 4: Staffing Plan: Develop written staffing plan to continue improvement of education and 
instruction to school families.   
Goal 4 Action Items:  
1. Put current staffing structure in writing. (School Administrator) (Completed) 
2. Develop plan for enrollment/budget contingencies.  (ex. enrollment at MS increases by 15, add 

x teacher) (School Administrator) (Completed) 

Goal 5: Development Campaign: Incorporate development campaign into high school planning 
and make students and families more aware of the campaign.   

Goal 5 Action Items:  
1. Kick-off of “public phase” where we ask all stakeholders for financial contributions.  It would 

include a dinner and follow-up meeting with groups of students and parents about the 
campaign.  (Director of Operations and Development and School Administrator) (Completed) 

2. Continued delivery of campaign information to teachers at in-services. (School Administrator) 
(Completed) 

3. A visible tracker of our progress toward the goal. (Director of Operations and Development) 
(In Progress) 
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	Historical Overview 1of 3: In 1974, First Baptist Church of Woodland opened Woodland Christian School to serve K-6 students with a faith-based educational program.  The school comprised of two classes that first year; one for the K-2 students and an upper elementary for the 3-6 students.  Jack Hamlin served as the lower elementary class teacher and school administrator, beginning his thirty-year tenure as the leader of Woodland Christian School.  Over the next 25 years, WCS became a model for Christian school education and grew to over 1,000 total students, serving preschoolers through high school seniors.  Always an evangelistic school, many families placed faith in Christ through the ministry of WCS.  

Leadership of FBC Woodland and WCS stayed consistent from 1974 through 2005.  As long as the school performed well, the church supported the ministry and left decision making primarily to Jack Hamlin.  Over the course of those first 30 years, God also answered many prayers in response to the rapid increase in enrollment.  In need of a site for the growing number of middle school students, a local business man, Bang Oreck, donated land for that purpose.  A few short years later, FBC Woodland was given extensive country property to use for school purposes.  The country property was traded for what is now the Matmor campus and the "Oreck" campus was sold to help pay for the buildings on the Matmor site.  At one point, FBC Woodland had planned on using the Matmor site as the home of an expanded church, missionary housing, and the school.  That vision never came to fruition, however, as the church began to enter difficult times of transition. 

In the early 2000's, FBC Woodland went through a few different pastoral changes.  The first pastoral change was accompanied by a fairly contentious church split, which saw several long time FBC Woodland and WCS families leave the church.  While attendance at FBC Woodland was not a requirement for student enrollment, it became a requirement for WCS faculty, causing several teachers to leave the school.  The effect on enrollment, as expected, was very negative and WCS began to see a sharp decline.  In 2005, Jack Hamlin left WCS to take a pastoral position with a church in nearby Vacaville, CA.  In 2006, the middle school principal, high school principal, and high school athletic director all either retired or moved on, leaving a leadership void at WCS.  FBC Woodland then hired a new senior pastor, a school administrator, and a secondary principal for grades 7-12.  The school administrator lasted one year and the new pastor added school superintendent to his list of responsibilities.  Both ministries continued to struggle and were each on the verge of financial collapse. 

In the spring of 2009, it was determined that WCS would have the best opportunity for success as an independent ministry, apart from FBC Woodland.  A non-profit, The Foundation for Excellence at Woodland Christian School, became the umbrella 501c3 to transfer ownership and operation of the school.  Assets were divided up by the leadership of the newly formed WCS Board of Directors and the FBC Woodland Church Board.  WCS would receive the 43 acres comprising of the Matmor site, in the spirit of the original donor's wishes, and FBC Woodland would keep the West St. campus site, their original home.  With the Matmor site, WCS also took on the $3.25M debt still owed on the Matmor buildings.  A private donor constructed two loans for the two parcels comprising the 43 acres; a loan for $2.4M interest free and due after one year, and a loan of $850K interest free and due after five years.  The bridge loans allowed WCS to secure a syndication of private donors to refinance the original $2.4M loan within the year.  Over $2.1M of the original loans has been repaid over the past seven years.  

The separation of WCS and FBC Woodland coincided with the low point in enrollment for the school.  The first year of independence began with just 362 students from preschool to 12th grade.  Although enrollment was low, the change made possible a reexamination of bylaws, policies, practices, staffing, and mission.  The WCS BOD developed and adopted our current articles of governance and mission statement.  The mission statement was merely an articulation of the school's original intention to educate and prepare students for college and Christian life.  The second part was added to give the community an understanding of the potential each life has in the service of Christ.  God uses people to change the world.  

Rather than hiring a school administrator, the new WCS BOD implemented a team approach to leadership, with a Preschool Director, a K-8 Principal, a Director of Curriculum, and a High School Principal.  That model lasted for one year at which point a School Administrator was hired from within and performed oversight of the entire school along with principal duties at one of the school levels.  Each year of independence saw an increase in enrollment of over 10%, resulting in a doubling of enrollment from the start of 2009 to today.  WCS now serves 750 students, with strong indicators that continued growth is on the horizon.  

At the start of independence, WCS had a fully functioning MS/HS campus on the Matmor property.  Preschool through 5th grade, however, remained at FBC Woodland (since changed to Lifepointe Church).  Lifepointe Church has been extremely gracious in charging a mere $1,000 per month for lease plus utilities, but with aging classrooms and limited space, it became clear in 2013 that it was time to move.  Having demonstrated sound fiscal practices and great budget performance, WCS engaged with a local bank to secure a $3.4M loan to build an elementary campus on the Matmor site.  The project broke ground in October of 2014 and was completed in August of 2015, just in time for classes to start on the new campus.  Just about 300 K-5 students are educated at the new site which is equipped with 18 classrooms, an office building, a multipurpose room, and two restroom buildings.  The project was completed on time and under budget.  
	Historical Overview 3of 3: 
	Historical Overview 2of 3: Growth has occurred at all levels of WCS over the past seven years.  Each site has just about doubled in size with the elementary growing from 145 to 300, the middle school growing from 48 to 150, and the high school growing from 92 to 175.  Site improvements are made each summer to provide the best possible campus for all WCS students with much of the work being done by administration.  The only site level to experience very little growth is the preschool who quickly reached capacity at right around 116 students.  Future plans call for the addition of a preschool site on the Matmor campus along with a gymnasium, performing arts theater, art and science building, and elementary learning center.  With an ongoing annual gift of more than $250K (none of which is placed in the operating budget) it is just a matter of time before these projects will be completed.  

Growth has been an important aspect of WCS over the past several years.  Along those lines, the administration of WCS, led by former WCHS Principal Lisa Pielstick, decided upon pursuit of ACSI and WASC dual accreditation.  WCHS had been accredited by WASC from its inception and when Lisa Pielstick was hired in 2011, she recommended the addition of the ACSI accreditation instrument and standards.  Based on her previous experience with ACSI at prior schools (First Church Christian Academy in Fresno, CA and Vacaville Christian School in Vacaville, CA) and the rich history of WCS, WCHS was granted dual accreditation pending an official visit.  Unfortunately, Mrs. Pielstick passed away in 2014 after a battle with cancer.  Her recommendation was deemed valuable and WCS has worked to reach the standards of ACSI and WASC dual accreditation for the current visit.  WASC conducted a two-day revisit in the spring of 2013, providing valuable feedback and action items that have been used over the past three years, along with the REACH standards to continue school improvement and guide the operations of WCS.  


	Vision Casting 2 of 2: 
	Vision Casting 1 of 2: The mission of WCS is best carried out by implementing the greatest commandments: Love God and love your neighbor.  It is a welcoming place where the presence of Christ is felt through warm greetings, genuine care, deep relationship, and an authentic pursuit of excellence.  A focus on those basic characteristics will lead, Lord willing, to a myriad of possibilities at WCS.  

The focus on people naturally leads to a goal of adding students, families, and staff to WCS.  On the current growth trajectory, over 900 students should be enrolled at WCS in 3-5 years.  That means a reach for the gospel message larger than any singular church in Woodland and many people coming to faith in Christ through the ministry of WCS.  Growth will also lead to additional leadership positions, with plans to add a Dean of Students for grades 6-12 and a separate High School Principal which would allow the School Administrator greater ability to drive school development.  

Once on campus, our students, faculty, and staff should be engaging in an increased amount of authentic assessments and learning that applies to real life.  Students should rarely ask why they are engaging in a learning activity and graduating seniors should be prepared spiritually, socially, and academically to thrive in college and career.  Learning will continue to be highly valued and esteemed for its own sake, not just to get good grades or earn entrance into a prestigious college.  Increased vertical alignment will help teachers and students make connections across campus lines and effectively and efficiently build a student's skills.

Students should be characterized by their love for one another, upstanding Biblical character, and desire to form genuine relationships with peers and faculty.  Acts of kindness and words of encouragement will be commonplace.  Conflict will be resolved Biblically by direct confrontation and mediation.  All families will understand WCS as a place of support during trials and a co-celebrator during times of triumph.  

Structurally, the future will include the completion of the final major building projects: a gym, a performing arts theater, the preschool building, an elementary learning center, and an art and science building for the MS/HS.  Classroom space is at a premium for our middle and high school campus, so additional space will be needed for continued growth.  The best resources will be available for faculty and students.  

Finally, WCS should still be a place where the presence of Christ is felt throughout.  Students should not only have a head knowledge of the gospel, but have been confronted with the decision of who Jesus is to them.  Regardless of prior Biblical knowledge, students should feel comfortable asking questions about the Bible and learning more about Jesus.  Mentorship should happen frequently between peers and among faculty and students.  WCS should also become the spiritual gathering place for local pastors.  Local pastors should have their kids at WCS and feel comfortable using the facilities, when needed or desired, for community meetings and classes.  
	Demographic Portrait 1 of 7: a. Basic Data:
Woodland Christian School
1787 Matmor Rd.
Woodland, CA 95776
www.woodlandchristian.org
Phone: (530) 406-8800
Fax: (530) 406-0900
Head of School: Justin Smith
email: jsmith@woodlandchristian.org
Phone: (530) 406-8800

b. Woodland Christian School is seeking accreditation for grades K-12.  The elementary, middle school, and high school are located at 1787 Matmor Rd., with the elementary on the north side of the campus and the middle and high schools on the south side of the property.  

c. Woodland Christian School is an independent Christian school.  It is a recognized 501c3 non-profit educational organization.  The governing body, the Woodland Christian School Board of Directors serves as a policy board with one designee, the School Administrator, responsible for execution all school policies.  There are currently seven members serving on the WCS BOD.  Board members are recommended by the current BOD to a nominating committee consisting of a past WCS administrator, former WCS teacher, and local pastor.  Once through the nominating committee's screening, the candidates are invited to attend two meetings to gauge their interest and allow the BOD to determine proper fit.  After the two meetings, the BOD will vote to officially add the candidate to the BOD.  BOD members serve three-year terms and must take at least one year off of the BOD after two consecutive terms.  They may rejoin after the year off.  All BOD candidates must have a minimum of three years vested as a WCS parent, student, or staff member to be eligible for consideration.  



	Demographic Portrait 4 of 7: f. Instructional Program: 

Woodland Christian School offers a traditional instructional program with grade level assignments for students based on age and experience, class sizes of 17 to 26 students, and highly qualified teachers.  It is a distinctively Christian school with daily Bible instruction and weekly chapel meetings.  The WCHS instructional program provides courses of study to prepare students for college, with over 80% of each of the past three graduating classes meeting admissions requirements for CSU with a GPA over 3.0 and necessary coursework.  All instructional, cocurricular, and exctracurricular programs reinforce the stated ESLRs to create: Persons of Faith, Quality Producers, Life-Long Critical Thinkers, Community Contributors, and Effective Communicators.  
	Demographic Portrait 2 of 7: d. Executive Leadership:
Head of School and High School Principal: Justin Smith
Elementary Principal: Cathy Geiser
Middle School Principal: Dan Rowe
Director of Development and Operations: Dave Hargadon
Director of Finance: Suzi Hargadon

Justin Smith has served as the Administrator at Woodland Christian School for the past six years.  He holds a Bachelor's of Arts in both Communication and Political Science from UC Davis and a Masters of Business Administration from Drexel University.  He has been with Woodland Christian for eleven years, serving as a teacher and athletic director for four years and K-8 Principal for one before taking on the role of Administrator.  Cathy Geiser has over 20 years of experience in Christian education, all at WCS, and was promoted to Vice Principal of the elementary school in 2012.  The following year, Mrs. Geiser was promoted to Elementary Principal and has served in that capacity for the past three years.  Dan Rowe began teaching at WCMS in 2013 and was quickly promoted to Vice Principal after one year of teaching.  He was promoted to Middle School Principal at the start of this school year.  Another key academic leader is WCHS Guidance Counselor Rachel Truesdell.  This is her second year as the full time guidance counselor where she provides academic support and tracking for all WCHS students along with support for families in getting their children to college.  

Dave Hargadon serves as the Director of Operations and Development, a position he has held for the past five years.  Mr. Hargadon manages all contracts with vendors, Human Resources, facility maintenance and improvements, fundraising, and development of giving.  His wife, Suzi Hargadon manages the finance department with oversight of all accounts payable and receivable as well as budget tracking and financial reporting.  

From K-12, Woodland Christian School employs 70 people:
42 Teachers (19 Elementary Teachers, 9 Middle School Teachers, 14 High School Teachers)
17 Support Staff (7 Elementary, 3 Middle School/High School, 3 Bookkeeping, 2 Maintenance, 1 Human Resources, 1 IT)
5 Elementary Extended Care (1 Director, 4 Extended Care Workers)
6 Administration (School Administrator, Elementary Principal, Middle School Principal, Director of Operations, High School Guidance Counselor, Athletic Director)






	Achievement Levels and Accomplishments 1 of 10: The mission of WCS is to educate and prepare students for college and Christian life.  Our primary goal academically is to prepare students with the skills necessary to succeed in high school and earn the grades and SAT/ACT scores necessary to provide opportunities for college admission.  The CSU system guarantees admission to local students who have earned above a 3.0 cumulative GPA at an accredited high school, therefore, we place a high priority on helping students reach that mark while completing the necessary coursework for CSU admission, at a minimum.  We do not direct students toward the CSU system, but it serves as a solid benchmark that applies to several Christian Colleges and Universities.  Students interested in admission to more selective schools, including the UC system and top-tier private schools, are highly encouraged to take as many AP, Honors, and A-G elective courses as possible.  

The only mandatory standardized testing done at the high school level is the PSAT.  All students in grades 9-11 take the PSAT in October.  All students entering the spring semester of their junior year are encouraged to take the SAT and ACT, giving them an opportunity to take the exam for a second time in the fall of their senior year.  PSAT results are tracked to note student improvement over each grade.  Overall PSAT, SAT, and ACT performance by test section is used to determine areas of strength and weakness in the academic program.  

The elementary and middle school programs are designed to prepare students for their high school experience.  WCS uses the TerraNova 3 to measure student success compared to national norms for similar schools.  Patterns of high achievement or low achievement can be used in selection of curriculum and teacher development.  

Every senior is required to do a senior project prior to graduation from WCHS.  They must determine a career field of interest, write a 6-8 page research paper related to the chosen career field, connect with a mentor in that career field, participate in an internship or community service project in that career field or a related field, and give a 30-minute presentation to a panel of consisting of a peer, school administrator, teacher, BOD member, and business person from the community.  The senior project has become a great assessment of the WCS ESLRs.  Another example of the ESLRs is the "senior snapshot" compiled by the WCHS Guidance Counselor.  It includes GPA, community service hours, college plans, extracurricular involvement, test scores, and other items of interest.  


	Reaccreditation Visit Update 1 of 5: Woodland Christian School is in a unique position.  ACSI granted WCS accredited status, pending a full visit, in the winter of 2012.  The most recent visit was an accreditation revisit conducted in April of 2013 by WASC alone.  Since the revisit, WCS has worked to reach the ACSI Reach 2.0 standards for grades K-12.  Adjusting from the WASC-only instrument to a new accrediting format has presented many challenges.  All curriculum maps have been reformatted to include Biblical integration, teachers and administration have been required to obtain the proper ACSI certification, and work has been done to convert the WASC Action Plan into a CSIP.  

Foundationally, WCS has remained fairly stable since the last visit.  Leadership at the executive level has remained intact with the addition of a High School Guidance Counselor and Middle School Principal to serve the growing student body.  The major change has been the move of our elementary school from our West St. campus to our permanent Matmor site.  With eighteen classrooms, the elementary school can accommodate over 400 students and should be a steady feeder to the secondary levels.  

Programmatically, the biggest change has been the addition of an FFA program at the high school level.  WCHS was just the second private school in the state of California to have a charter approved for an FFA program.  In just its second year, the program has been incredibly successful with over one-third of WCHS students as members.  

The Continuous School Improvement Plan, created based on the 2010 WASC Accreditation Visit and the 2013 WASC Accreditation Revisit, has been instrumental in driving improvements in several key areas: Professional development, student behavior, instruction linked to ESLRs, marketing, and school planning.  Several of the areas addressed in the Action Plan require continual attention, but the vast majority of recommendations and action items with finite timelines for implementation have been completed. 

Professional development has been addressed with the implementation of weekly in-services with an early release time for students on Wednesdays giving teachers the time to meet while respecting their schedules.  Outside resources have been engaged to support development, as well.  A retired local public school administrator was hired to help coach teachers at the high school level and lead a specific series of in services at the start of both the 2013-2014, and 2014-2015 school years.  All teachers traveled to Capital Christian School for a presentation by Julie Adams regarding Common Core and appropriate teaching strategies based on age and gender brain development.  In-services at the start of the 2015-2016 school year have focuesd on differentiated instruction, chunking instruction, inclusion of mutlitple teaching strategies, and creative formative assessments.  The focus on professional development has created an environment of collaboration and excitement about the craft of teaching and helped accomplish the recommendations of the past full visit.  The dual accreditation process has required all WCS teachers to earn and maintain an ACSI Educator Certificate, building in expectations of continuing education.  For the few teachers hired without a teaching credential, WCS requires enrollment in a credentialing program and reimburses up to $2,000 per year of costs associated with credentialing education.  Four teachers have successfully earned their CA Teahing Credentials through the program over the past three years.  Professional development should never be considered "completed," but continued professional growth has become expected and appreciated at WCS.  

During the 2010 full visit, and action plan had not been created.  WCS developed an action plan for the next three years and has updated it annually.  The action plan is presented to the WCS Board of Directors each summer with an explanation of resources needed to accomplish the goals of the action plan.  The addition of ACSI accreditation has helped in maintaining and using the action plan with an annaul submission requirement of the plan to ACSI.  

In 2010, WCS had just become independent of Lifepointe Church and enrollment was at an all-time low.  The WASC accreditation team recommended a plan for marketing that would support growth of enrollment and program awareness.  A Director of Operations and Development was hired in 2012 and has developed highly successful marketing strategies including the creation of a Facebook page, an updated school website, an Instagram account, a Twitter account, and a schol magazine, "Friends of WCS."  Incentives were created to refer friends and spend a day on campus.  WCS administration has made presentations about the school to local churches and all Woodland Rotary clubs.  The school also developed a commercial that aired in local movie theaters and used door hangers in surrounding communities, including new homes across from campus.  Success of marketing strategies can be seen, in part, by the more than 100% increase in enrollment since the start of the 2010-2011 school year.  Again, marketing must be an ongoing area of concern, but it has been addressed in great measure since the last full visit. 
	Reaccreditation Visit Update 3 of 5: 
	Reaccreditation Visit Update 4 of 5: 
	Reaccreditation Visit Update 5 of 5: 
	Reaccreditation Visit Update 2 of 5: Strengthening of enforcement of school expectations related to behavior, work ethic, and academic progress has been a high priority for WCS over the past six years.  The utilization of consistent documentation for infractions (Conduct Referrals) and decisive outcomes for disobedience and failures to meet WCS code of conduct expectations has improved overall campus conduct.  The development of study hall programs for students with grades below 70% in any subject and mandatory detention for tardies have also helped in the areas of work ethic and academic performance.  Positive incentives have been created (Commendations for Excellence, Catching a Cardinal) to highlight positive behavior and encourage a culture of responsibility and service.  The WCHS Executive Leadership Team, consisting of the ASB President and each grade level president, implemented a program where high school students can wear gym shorts or sweatpants on Friday if the week's tardies are under a certain number.  (Completed)

It was recommended that a staffing plan be created to address instructional and counseling needs.  Thanks to increased enrollment and additional resources, staffing has been increased significantly to maintain small class sizes.  A full time counselor was added to the WCHS staff along with a Principal to the middle school staff.  A staffing plan is developed each winter and presented to the Board of Directors in the spring for approval.  Recruitment is done throughout the year for anticipated key positions based on projected enrollment and needs.  (Completed)

The final recommendation was to include the Capital Campaign (WCS Endowment) into the action plan.  It was unclear exactly how to incorporate the campaign into the action plan, but the growth of the endowment and consistent communication of the campaign's success along with prayer for additional provision has kept the campaign as an important part of the WCS culture.  WCS staff contributed over $30,000 to the campaign in 2015 and the construction of the new elementary campus is a testament to the success of the campaign.  (Completed) 
	Self-Study Process 1 of 3: During a 2014 visit to Capital Christian School, WCS administration discussed their model for the accreditation process.  Based on the information gathered, WCS established a steering committee and committees for each standard in the REACH 2.0 accreditation tool.  The committees were developed to include staff members along with parents of current and past WCS students across all grade levels.  WCS then set aside a day in the spring of 2015 and the fall of 2015 to gather all committee members.  During the spring meeting, an overview of the accreditation process, WCS's history of accreditation, and clear instruction on evaluating the indicators was given. Lunch was provided and each committee then spent hours determining WCS level of compliance in each indicator along with writing summary statements for each standard.  The committee also listed all evidence to support the level of compliance.  The fall meeting was to determine progress made in each indicator and finalize summary statements.  

Key members of the steering committee met to coordinate evidence collection and compilation.  Lisa Taylor, WCS Secretary, collected all evidence and organized the evidence by standards.  The School Administrator reviewed each indicator and summary statement along with drafting the majority of the school background information.  Regular updates on the Self Study Report were given to the Board of Directors at each BOD meeting from April 2015 to the final approval in February of 2016.  BOD members were highly involved in the compilation of the self-study with members serving on the steering committee, and/or standards committees.  Parent input in school decisions and program development is obtained through annual surveys.  The WCHS Principal and School Administrator meets each Friday at lunch with the Presidents of each grade level and the ASB President (The Executive Leadership Team) to get their insights on WCHS and take recommendations for school programs and initiatives.  


	Self-Study Process 2 of 3: 
	Self-Study Process 3 of 3: 
	Standard 1 Narrative: The leadership of WCS understands, values, and is committed to the mission of WCS.  Members of the WCS Board of Directors have a vested interest in the school, having been involved for a minimum of three years prior to service.  They are selected by a nominating committee based on their skills, community involvement, and demonstrated Christian character.  They operate collectively to set school policies and no instances of a single board member attempting to act alone on behalf of the BOD have occurred.  The administrator continually communicates with the BOD to ensure they are informed of activities of the school, both positive and negative, and a report is delivered in writing or verbally at each board meeting.  

Faculty and staff are very supportive of the school’s mission and vision.  During the interview process, the mission and vision are clearly articulated for prospective employees.  Orientations and in-services reenforce the mission and vision and expectations of character, faith, and performance are clearly communicated and understood.  

Children and families feel loved and valued through communication, instruction, and special recognition (birthday cards, senior spotlight, honor roll recognition, etc.).  Staff make a point to get to know each student and family with every administrator knowing the names of each of their students.  

Having reformed mission, values, and vision upon becoming an independent school six years ago, it is imperative that the leadership of WCS continue to evaluate its philosophy, values, and mission so they do not become stagnant.  
	Standard 1 Data/Documentation: WCS Mission Statement (1.1, 1.2, 1.3, 1.4, 1.5)
WCS Student/Parent Handbooks (1.1)
WCS BOD Meeting Minutes (1.1, 1.4)
WCS ESLRs (1.1, 1.2, 1.3, 1.4, 1.5)
Weekly Updates (1.2, 1.4)
Extracurricular Updates (1.2)
Events and Reminder Attachments (1.2)
New Student Application Process (Elementary, Middle School, High School) (1.2)
WCS Website: Vision Satement (1.2, 1.4)
Middle and High School Sports Participation Agreement (1.2)
WCS Athletics Handbook (1.2)
Curriculum Maps ES, MS, HS (1.3)
Spiritual Emphasis Week (1.3)
Declaration of Moral Integrity (1.3)
Spiritual Retreats MS/HS (1.3)
Weekly Chapels ES/MS/HS (1.3)
Employee Handbook (1.3)
WCS BOD Meeting Schedule (1.4)
Teacher and Staff In-Services (1.4)
WCHS Career Day (1.5)
Christian College Fair (1.5)
Senior Project Class (1.5)
Behavior/Conduct Referral (1.5)
ACSI Student Activities (1.5)
Musictown Studio Partnership (1.5)
Senior Student Meetings (1.5)
Senior Parent Night (1.5)
Junior Parent Meeting (1.5)
Junior Student Meetings (1.5)

	Standard 1 Strengths: Indicator 1.5 is a strength for Woodland Christian School.  Teachers and staff make a concerted effort to know and love every child at Woodland Christian School.  Through differentiated instruction, resource teachers, weekly chapels, athletics, clubs, spiritual retreats, service projects, the guidance counselor, daily welcoming of students, and informal interactions, WCS creates an authentically Christian environment where students can thrive.  Students are held accountable for the healthy treatment of one another and their teachers through structured systems of discipline at each of the three school levels:  elementary, middle, and high.  

Indicator 1.4 is also a strength for WCS.  The executive team meets regularly together, and with teachers and staff to receive feedback while encouraging the advancement of the school's philosophy.  Staff is empowered to provide feedback to administrators, take leadership roles, attend school board meetings, and otherwise contribute to the advancement of philosophy, vision, and mission of the school.  Staff meetings promote discussion about and prayer for students and their families.  Teachers incorporate a Biblical worldview into every subject.  The executive leadership team has been intact for the past three years and work very well together.  The school administrator shares the "state of the school" twice each year, once during the all-staff in-service in August and once at the annual staff appreciation dinner.  


	Standard 1 Continuous Improvement: Indicator 1.2: While the ESLRs are posted in each classroom and students and teachers are encouraged to know and incorporate them throughout the education process, they could be shared more frequently with parents.  It is unclear if WCS parents know the ESLRs.  ESLRs could also be used as more of a driving force in developing lessons/units rather than a measuring item after the lessons/units and programs have been implemented.  

Indicator 1.3: The statement of faith and philosophy, mission, core values, and ESLRs are well developed, but the review process involves only executive leadership and the WCS BOD.  Students, teachers, and parents could be more involved in the review of school values and expectations.  


	Standard 2 Narrative: The governance and executive leadership of WCS has well established, Christ centered by-laws, policies and articles of incorporation.  Great importance is placed upon good business practices and compliance to local, state and federal regulations.  Fiscal practices follow generally accepted accounting practices and include all stakeholders’ interests. Godly stewardship of resources provided is of utmost priority to WCS.  The vision statement is considered in all decisions made by the leadership of WCS. 

The school administrator operates as the BOD's one employee.  They are given the authority to administrate all daily operations and the clear lines are provided when a decision requires BOD approval or not.  The BOD is responsive to the school administrator when a decision is needed outside of regular BOD meetings.  Approvals can be made through an email vote, but that option is only utilized when absolutely necessary.  The BOD President and school Administrator are in regular communication, primarily through email and phone conversations.  Any significant school development is communicated by the School Administrator to the BOD Presdident in a timely manner.  

All new BOD members are recommended to the WCS Board Nominating Committee by current BOD members with the School Administrator's input.  The process allows for the BOD to ensure that new members meet the spiritual and professional expertise requirements desired in a BOD member.  Through seven years, all WCS BOD members have worked exceptionally well together and have understood the mission and vision of WCS while providing important input in the decision-making process. 


	Standard 2 Strengths: Indicator 2.8 is a strength for WCS.  A preliminary budget is constructed in April of each year based on anticipated enrollment for the following year (using re-registration numbers, historical enrollment data, and new applications).  The preliminary budget includes a full staffing plan, and salary compensation for the upcoming school year along with allocations for site improvements, new curriculum, and program improvements.  Each of the past six budgets have ended in a budget surplus between $50k and $300k.  The surplus is allocated based on a percentage model that supports the mission and vision of WCS: 50% to debt reduction, 10% Financial Aid, 5% Student and Staff Missions, 15% Staff Incentives, 25% Capital and Program Improvements.  

Indicator 2.7 is also a strength for WCS.  All bills are paid on time and in full.  WCS provides all necessary supplies for teachers and staff and provides each teacher with some money for miscellaneous improvements/items.  Several new academic programs including AP courses, FFA, Macbook and iPad carts, document projectors and classroom technology, and an entirely new elementary campus have been added over the past six years.  
	Standard 2 Continuous Improvement: Indicator 2.1: The WCS BOD is well-established and operates extremely effectively by adhering to bylaws and procedures.  The area for improvement in indicator 2.1 is self-evaluation.  Evaluation is ongoing and organic, but a set system for evaluation has not been implemented.  

Indicator 2.3: The WCS BOD and School Administrator work very well together.  Again, the only area for improvement in this category is a systematic evaluation of the School Administrator.  Evaluation is ongoing and feedback certainly happens both positively and negatively, but both the School Administrator and BOD could do more work in the areas of goal setting and follow up along with a plan for professional development.  
	Standard 2 Data/Documentation: WCS Bylaws (2.1, 2.2, 2.3, 2.4, 2.5, 2.11)
WCS Policies and Procedures (2.1, 2.5, 2.11)
WCS BOD Meeting Schedule (2.1, 2.4)
WCHS BOD Meeting Minutes (2.1, 2.2, 2.4)
WCS Annual Business Meeting (2.1, 2.7, 2.11)
BOD Nominating Committee (2.2)
BOD Leadership Commitment (2.2)
Declaration of Moral Integrity (2.2, 2.5)
Student Handbooks (2.5)
Employee Handbook (2.5, 2.11)
Articles of Incorporation (2.5, 2.11)
WCS Website (2.5)
Resource Teacher Schedule (2.6)
WCS School Calendar (2.6)
In-Services (2.6)
New Student Applications (2.6)
Behavior Conduct Referral (2.6)
ESLRs (2.7, 2.8)
Mission and Vision Statments (2.7, 2.11)
Annual Budget (2.7, 2.8)
Technology (2.8)
CPA Review Documentation by Joe Skowron (2.9)
Employee Benefits Enrollment (2.10)
Credential Tuition Assistance (2.10)








	Standard 3 Narrative: With the steady increase of enrollment over the past seven years, Woodland Christian School has been able to grow its program offerings, extracurricular activities, and faculty and staff.  The very high retention rate reflects the quality of service families are experiencing and the number of activities students are getting plugged into to help them feel like a valued member of the school community.  School spirit at the high school level has really blossomed through rallies, homecoming, and other ASB activities.  The middle school has developed a leadership class that is replicating many of the same activities and events from the HS at their level.  Unique and entertaining speakers, videos, and musicians help to make chapels memorable, meaningful, and effective at all levels.  

In addition to the student experience, WCS has improved the parent experience through increased communication.  Parents hear back from teachers within 24 hours and receive two weekly newsletters from school administration (one regarding all-school affairs, the second focusing on extracurricular activities).  The development of a bi-annual school magazine, The Friends of WCS, highlights current events at WCS in the context of its historical standing.  Articles connecting with alumni and former staff help show the impact of WCS over time.  More work is being done to keep in touch with alumni. 
	Standard 3 Data/Documentation: WCS Business Meeting (3.1)
Enrollment Numbers (3.1)
HS Profile (3.2)
WCS Website (3.2, 3.3)
New Student Applications (3.2, 3.7)
School Calendar (3.3)
Bell Schedules (3.4)
Weekly Updates (3.4)
Events and Reminders (3.4)
WCS Facebook Page (3.4)
WCS Twitter Account (3.4)
WCS Instagram (3.4)
Friends of WCS Magazine (3.4, 3.6)
Renweb (3.4)
Extracurricular Update (3.4)
Student Handbooks (3.5, 3.10)
Welcome Days (3.5)
Mission Statement (3.5, 3.6, 3.12)
Teacher Survey (3.6)
International Club (3.7)
Non-Discrimination Policy in Registration and Handbooks (3.7)
PSAT (3.8)
College Fair (3.8)
Parent Meetings for Juniors and Seniors (3.8)
Individual Student Meetings with Counselor (3.8)
TerraNova 3 (3.8)
AP Results (3.8)
Planning for College Handbook (3.8)
Resource Teacher Schedule (3.8, 3.9)
Student IEP and 504 Plan Adjustments (3.9)
Monthly Counselor Newsletter (3.10)
Request for Student Records Form (3.11)
Student Records Storage (3.11)
Sports Schedules (3.12)
Robotics (3.12)
FFA Calendar (3.12)
WCHS ASB (3.12)
MS Student Leadership (3.12)
Chapel Bands MS/HS (3.12)
Chapel Schedule (3.12)
Facilities (3.13)





	Standard 3 Strengths: Indicator 3.1: Enrollment has increased by over 10% each of the past six years.  The growth in students has allowed WCS to increase athletic programs, elective options, and resources for all students.  Overall, enrollment at the K-12 level has more than doubled over the past six years.  

Indicator 3.12: One of the most significant areas of growth at WCS has been the increase in extracurricular programs.  Elementary students can participate in after school programs during in-service time on Wednesdays for nominal fees including martial arts, baking classes, sewing classes, outdoor games, and homework help.  The middle school has doubled the number of sports teams fielded and the move to the PAL has allowed 5th graders to participate in MS athletics.  The high school has added Cross Country, Wrestling, and Track and Field within the past five years.  There is an after school robotics team for engineering minded students and middle school and high school dramatic productions twice per year.  One of our international students just started an international club and another high school students started a graphic design club.  Nearly one-third of the high school students participate in ASB and plan rallies, dances, and spirit week activities.  


	Standard 3 Continuous Improvement: Indicator 3.2: WCS gathers the majority of information listed in Indicator 3.2.  However, information regarding income level, educational level, and faith background are not specifically targeted.  Church attendance, if applicable, is recorded, but can be left blank.  

Indicator 3.6: WCHS has implemented teacher surveys to gain feedback from students regarding their class experience and the School Administrator meets with the class presidents regularly on Fridays to get their perspective on how things are going at the school.  No systematic feedback has been solicited from alumni and should be developed. 

	Standard 4 Narrative: Woodland Christian School makes distinctive efforts to hire, train and maintain a level of quality amongst its staff and volunteers that matches its mission and vision. Through professional development and instructional practices, WCS is making positive steps to continual growth in student learning and development within all areas of the school. Additionally, the executive staff is making appropriate steps towards a credentialed and trained staff to improve the quality of education. 

Weekly in-services and weekly teacher devotionals help teachers to grow in their profession and faith.  A survey of staff prior to the start of school indicated that 26 different churches are represented at WCS.  Active participation in a local church is required of all WCS staff and coaches.  

	Standard 4 Data/Documentation: Employment Application (4.1, 4.2)
Declaration of Moral Integrity (4.1, 4.2)
Letter of Intent (4.1, 4.2)
Testimony (4.1, 4.2)
Mission Statement (4.1, 4.2, 4.3, 4.7)
Employee Handbook (4.2, 4.8)
Policies and Procedures (4.2, 4.8)
Injury and Illness Handbook (4.2)
In-Services (4.2)
WCS Website (4.3)
Volunteer Application (4.3, 4.11)
Student Handbooks (4.3)
ACSI Admin. Certificates (4.4)
Transcripts (4.4)
ACSI Educator Certificate (4.5, 4.6)
ACSI Leadership Summit (4.7)
Teaching Schedules (4.7, 4.10)
Teacher Evaluation Manual (4.9)
Student Surveys (4.9)
Organization Chart (4.10)
Staff List (4.10)
Fingerprint Form (4.11)
Insurance Clearance (4.11)







	Standard 4 Strengths: Indicator 4.1: Prospective employees are required to share a written testimony of their faith in Jesus Christ and an account of their Christian service.  Oral confirmation of their testimony is shared during the interview process and all staff provide spiritual references that are checked by the HR Coordinator.  Teachers are encouraged to share a full version of their testimony during weekly staff devotionals.  

Indicator 4.5: All teachers hold at minimum a Bachelor's degree from an accredited university and are required to hold a CA or other state teaching credential/certificate or be enrolled in a program to obtain one.  WCS offers tuition reimbursement for staff pursuing a credential or Master's level degree in their teaching field, up to $2,000 per year of school.  Many WCS teachers hold Masters degrees.  
	Standard 4 Continuous Improvement: Indicator 4.4: All WCS Administrators hold an ACSI Admin. Certificate, but they are all temporary.  Work should be done by the Administration team to earn standard certificates.  

Indicator 4.11: All WCS volunteers are properly screened, but additional training could be given to volunteers who work with children during recess time.  Volunteers placed in a position of authority should be given extensive training on interactions with students and the school's discipline procedures. 
	Standard 5 Narrative: The instructional program at WCS is well-thought-out and continually evaluated for effectiveness.  Grades K-8 take the TerraNova3 annually, which provides tracking of progress as students advance through WCS and gives a comparison to all students, nationally, taking the TerraNova3.  All 9-11 students shift their focus to preparation for the SAT by taking the PSAT each fall.  All juniors and seniors are encouraged to take the SAT and ACT.  

Quality teaching strategies are consistently shared with teachers and implemented in classrooms.  Weekly in-service times, before school in-service, and visits to other campuses help teachers develop a toolbox of strategies that meet the needs of all learners and engage a wide range of students.  Classroom observations are often unannounced and random with the intent to make observation a normal part of the teaching experience and to allow students to become comfortable with an administrator’s presence in the classroom.  Formal observations are conducted to allow a teacher to showcase their craft, with special attention given to an area of growth or strength.  

The accreditation visit has provided a great impetus to realign our curriculum guides/maps K-12.  Teachers have reformatted and revised their guides/maps to ensure they meet the expectations laid out by ACSI.  Great collaboration is being done to help accomplish that goal.

	Standard 5 Data/Documentation: Curriculum Guides/Plans (5.1, 5.2)
Curriculum Review Process (5.3, 5.8, 5.11)
In-Services (5.4, 5.6)
Classroom Observations (5.1, 5.4, 5.13)
TerraNova3 (5.5, 5.7)
PSAT (5.5, 5.7)
Report Cards (5.7)
Academic Probation Contract (5.7)
High School Mandatory Study Hall (5.7)
Guidance Counselor Meetings (5.7)
Textbooks (5.9, 5.12)
Access to Internet Research (MacBooks) (5.9, 5.10, 5.12)
Library Membership Support (5.9, 5.10)
Student Surveys (5.13)
Parent Survey (5.13)
Honorable Character (5.14)
Behavior Conduct Referral (5.14)
Class Schedule (5.15)
Class Rosters (5.15)
Plagiarism Guidelines (5.16)
Technology Plan (5.17)
Weekly Updates (5.18)
High School Profile (5.18)






	Standard 5 Program Content Synopsis 1 of 3: Bible: Bible instruction occurs consistently from kindergarten through 12th grade.  All WCS students receive formal Bible instruction throughout their academic experience.  Elementary students have a portion of their day dedicated to Bible education and middle and high school students have Bible built into their academic schedule as a specific course.  Grades K-5 use the same publisher (ACSI Purposeful Design) to create a nice flow of Bible instruction from grade to grade.  Middle and high school Bible curriculum has been changed several times over the past few years, as new Bible teachers work to craft the best flow of curriculum at the secondary level.  Grades 9-11 cover the same material with boys and girls separated for Bible instruction.  The culmination of Bible instruction are the Men of God and Women of God classes, which focus on the application of Biblical learning to life, specifically life after high school.  

Strengths of the Bible instruction are the consistent inclusion of scripture memorization, a comprehensive covering of all areas of the Bible, and highly effective secondary level Bible teachers with coursework in Biblical studies, or extensive experience teaching Bible in a church or small group setting.  Alignment of Bible curriculum is very strong and all Bible instruction is age-appropriate.  Classroom instruction is strongly supported by vibrant and effective weekly chapel speakers. 

Weaknesses of the Bible program would be the high turnover in Bible curriculum at grades 6-12.  Change has been necessary, given previous Bible curriculum, but ensuring proper vertical alignment 6-12 becomes challenging with new publishers and areas of study each year.  The current Bible department feels confident in the materials currently being used. 

Suggested improvements would include stronger vertical alignment from K-12.  

Math:  The math program can be characterized as "traditional" in that a heavy emphasis is placed on arithmetic skills in accordance with CA standards for mathematics.  Direct instruction, guided practice, and consistent summative and formative assessments allow teachers to monitor student progress and ensure proper skills are developed and mastered at each grade level.  Texts are selected by strength of alignment to CA standards for mathematics, with grades 1 and 2 using a Saxon text for emphasis on computation skills. The middle school program places all students in Pre-Algebra in seventh grade and Algebra I in eighth.  Based on success in Algebra I, students enter WCHS in either Geometry or Algebra I (remediation).  A summer Geometry course has been implemented for students who wish to reach AP Calculus AB by 11th grade.  Additionally, a Business Statistics course was added three years ago for college-bound students not wishing to major in math or sciences.  Nearly half of each graduating class takes AP Calculus AB, indicating the high interest of WCHS students to maximize opportunities in math.  

Strengths of the program include great understanding of standards at each grade level and their connection to lessons and instruction.  Teachers incorporate extensive guided practice, proven to be the most effective instructional strategy for mathematics, and are available outside of class hours for additional support. 

One area of weakness is transitioning students from mastery of computation skills to application of skills to problem solving (transition into Algebaic concepts).  Sixth grade has been identified as an area for review regarding curriculum.  Terra Nova 3 results indicate a drop in performance in sixth grade with a jump back up in performance in seventh grade.  All other factors (teacher, class size, etc.) are consistent from sixth through eighth grade.  Another suggested area for improvement would be creating an environment that champions math performance and provides unique opportunities for students to apply mathematic skills.  These activities happen intermittently throughout WCS, but without an overarching plan.  An example would be the "mad minute" competition at elementary levels, some math incorporated into coding and robotics in middle school classes, and the high school robotics team.  


	Standard 5 Strengths: 5.15: Protection of class size and a low student to teacher ratio have been a high priority for WCS.  Elementary classes average 19 students per class, with the largest class being 23 students.  Middle school has an average class size of 21, with 25 being the highest in a classroom.  High school classes also average in the low 20's with a student to faculty (FTE) ratio of 14:1.  Many high school teachers use prep time and time after school to help students and each high school student has an open 1st or 2nd period with a staff member available for support.  


	Standard 5 Continuous Improvement: 5.10: Very little consideration is given to cultural sensitivity regarding informational resources.  Students have access to textbooks and the internet through our WiFi and MacBooks for research.  Local library memberships were encouraged by distributing enrollment forms to all students.  Coordination with the Woodland Teen Library Advisor allowed for very simple processing to be completed for students to gain a library card.  

5.11: Students and parents are not typically involved in curriculum decision making.  More work can be done to engage students and parents in the evaluation of instructional resources.  

5.6: Data used in making educational decisions is typically limited to TerraNova3 and PSAT performance.  Even then it is limited in its use in influencing curriculum changes.  Ongoing research can be done regarding specific texts and their efficacy.  Research data is used in developing and implementing teaching strategies, specifically through the use of Robert Marzano and Debra Pickering's, Classroom Instruction that Works.  

	EE Physical Domain: 
	EE Spiritual Domain: 
	EE Social/Emotional Domain: 
	EE Cognitive Domain: 
	Standard 6 Narrative: Woodland Christian School cares deeply about the care and welfare of our students and staff. We realize that we must make every effort to provide a safe and clean environment for our students to learn. 

While there are a few areas where we can improve, WCS is either compliant or exceeds compliance in several areas. We recognize that we can never take the welfare of our school community for granted and must make sure that our staff is prepared and well-trained to meet any situation that may arise.

Additional care and concern has been given this year to training regarding emergency response procedures, including upgrades to communication and alert technology, meeting with local law enforcement to understand how they would respond to an action on our campus and open the campus to training for their officers, and drills to practice the response of staff and students, should something happen.
	Standard 6 Data/Documentation: Emergency Procedure Plan and Maps (6.1, 6.2, 6.3)
Student Handbooks (6.1, 6.2, 6.4, 6.5, 6.6)
Safety Manual (6.1, 6.2)
Emails from administration regarding safety/emergency notifications (6.2)
Every 15 Minutes Program (6.2)
Parent Alert System (6.2)
Safety Poster (6.3)
Food Service Certificate (6.3, 6.5, 6.8)
Head Lice Policy (6.3)
Immunization Records (6.4)
Injury and Illness Prevention Program (6.4)
Worker's Comp (6.4)
Non-Work Related Injury Packet (6.4)
Woodshop Safety Manual (6.5, 6.12)
Employee Handbook (6.5, 6.6)
Mission and Vision Satements (6.6)
Behavior Conduct Referral (6.6)
Mandated Reporter Manual (6.7)
Student Union (6.9)
Staff Break Areas (6.9)
Picnic Tables (6.9, 6.14)
Elementary Multipurpose Room (6.9)
Lunch Menus (6.10)
Nutrition Break (6.10)
Fire Inspection Report (6.11)
Janitorial Contract (6.11, 6.12)
Maintenance Emails (6.12)
Security Contract (6.13)
Facilities (6.13)
Play Structures (6.14)
Master Plan CUP (6.15)
WCS Business Meeting (6.15)
BOD Minutes (6.15)
Annual Budget (6.15)
Field Trip Permission Slips (6.16)
Insurance Certificate (6.16)
Policy and Procedure Manual (6.16)
Fingerprint Clearance Form (6.16)
Incident Report (6.17)
Employee Benefits (6.17)
Insurance Coverage Documents (6.17)



	Standard 6 Strengths: Indicator 6.2: WCS enjoys an excellent relationship with local emergency personnel.  Last year, WCS hosted a recognition event for emergency personnel centered around National Law Enforcement and Fire Memorial Day.  Woodland Chief of Police, Dan Bellini, adressed over 50 law enforcement and fire personnel and WCS students shared their thanks with two prepared speeches.  Food was provided for those in attendance.  WCS Director of Operations, Dave Hargadon, is a retired Sac PD and knows many local law enforcement officers.  Local SWAT team has been contacted to develop a plan in the event of an active shooter on campus.  Parents and students are emailed immediately when anything out of the ordinary takes place.  Power outages have happened at least once each of the past five years, and parents are notified immediately.  WCS has recently invested in a parent alert system that works with Renweb to send out text messages to all families when needed. 

Indicator 6.12: The school site is neat, clean, and in good working order.  The elementary site is completely new with capacity for 450 students (300 currently enrolled).  Regular maintenance and ground keeping ensures the site is attractive and reflective of the quality of programs offered at WCS.  All equipment is in good working order and WCS owns a wide variety of equipment for maintenance of grounds. 
	Standard 6 Continuous Improvement: 6:10:  Meals provided to students are balanced and nutritious, but are not developed with a set of standards clearly in mind (particularly at the MS/HS level).  Development of nutritional standards would be very helpful in creation of monthly menus.

6.1: An emergency plan is in place for the many types of situations that can arise during a school day.  The addition of the elementary school to the Matmor site has required an update to the plan and much more practice and scenario navigation is needed to be prapered on the new site. 
	Standard 7 Narrative:  WCS does provide a conducive environment for spiritual development of their students and presents opportunities for students to place faith in Jesus Christ and publicly share that commitment at events like the 6-12 annual spiritual retreats in the fall.  WCS has become a light in the community and is looked to by many local non-profits in need of service.  Students and alumni are encouraged to apply for financial support when participating in mission trip opportunities and students have even spoken at chapel services, when equipped/called.  Several local pastors have enrolled their children at WCS, in large part because of the 50% pastoral discount, giving the school a great connection to local congregations.  Many of these pastors lead weekly chapels and local churches have even donated to WCS to help programs and financial aid.  

Work needs to be done to take spiritual assessment of students out of the purely anecdotal realm and into a more systematic evaluation.  The same should be applied to the spiritual life of alumni and even parents. 
	Standard 7 Data/Documentation: Commendation for Excellence (7.1, 7.4)
Catching a Cardinal (7.1)
Chapel Schedules (7.1, 7.3)
Weekly Update (7.1)
Extracurricular Update (7.1)
Teaching Schedules (7.1)
Mission Statement (7.2, 7.3, 7.5, 7.6, 7.7, 7.8)
Student-Teacher Interactions (7.2)
MOG and WOG Syllabi (7.3, 7.5)
Spiritual Emphasis Week (7.3, 7.5)
Chapel Bands (7.3)
Senior Project (7.3, 7.6)
Experience God Conference (7.3)
TA Flyer (7.4, 7.6)
Bible Curriculum (7.5)
Student Handbooks (7.5)
Day of Service (7.6)
Operation Christmas Child (7.6)
Canned Food Drive (7.6)
CSF/NHS Outreach Project (7.6)
ESLRs (7.7, 7.8)
Policy and Procedure Manual (7.7)
Declaration of Moral Integrity (7.7)




	Standard 7 Strengths: Indicator 7.4: Faculty and staff love every student at WCS and treat them with the heart of Christ.  Almost every senior interviewed during the senior spotlight segment references the care provided by teachers at WCS as something they have appreciated.  Students are prayed for and with on a regular basis and a time at the end of chapels (MS/HS) is provided for prayer.  

Indicator 7.6: WCHS students are required to contribute 30 hours per year of community service.  Opportunities for community service are shared during chapel each week and many local service organization reach out to WCS when in need of help.  WCHS dedicates one day each year to serve the community during school hours.  The Day of Service takes groups of students throughout the community to help with school gardens, city clean up projects, ministry clean up and painting projects, Scottish Rites Games preparation, and other projects.  Students participating in mission trips can apply for financial support from WCS for their trip.  Alumni and staff are also eligible for support when going on a trip.  Elementary students participate in Operation Christmas Child and an annual canned food drive for the Yolo Food Bank.  
	Standard 7 Continuous Improvement: Indicator 7.8: Spiritual formation in students is measured experientially.  Students who publicly commit to following Jesus at one of the spiritual retreats are noted and followed up with.  Surveys are taken during chapel and at retreats, at times.  Bible teachers consistently talk with students about their faith.  Formal measurement through a written survey has not been done. 

	Member 5_4: Judy Bailard
	Member 6_4: Robyn McBurney
	Member 6_5: 
	Standard 5 Program Content Synopsis 2 of 3: Science:   Science is to be enjoyed as an examination of God's work in the natural world.  Curriculum at all levels incorporates as much hands-on exploration and discovery as possible.  Labs, projects, and experiments occur with frequency from kindergarten through high school.  Course offerings at the high school level are comprehensive with study in Physics, Chemistry, Biology, Animal Anatomy, Human Anatomy, and Earth Science.  The addition of an FFA chapter and hiring of a full time science teacher with an Agricultural Science Credential has helped provide instruction and development of agricultural studies, an area of great interest in Woodland.  

Strengths include the hands on incorporation of science with an emphasis on God's role in the natural world.  The addition of an FFA chapter and Ag. Science courses provides students with the opportunity to explore and learn about a very important field of study at the WCS community.  FFA students participate in the raising of animals and plants and put on a "field day" for the elementary students, demonstrating Ag. Science for K-5 students.  

An area of weakness for the science program is the lack of college level courses at the high school level.  There are currently no AP courses or dual enrollment college courses in science at WCHS.  A relationship with Woodland Community College has established the option of offering a dual enrollment soil science class, but interest from students has not materialized to the point of offering the course.  Improvements should be made to develop and implement AP, honors, or dual enrollment courses in science. 

Language Arts:  Reading fluency and comprehension, writing skills, vocabulary development, spelling, and oral communication are critical at WCS.  Reading fluency is monitored throughout elementary school and writing organization skills begin at the kindergarten level.  Eighth grade students complete a 5-page composition at the end of the year as a culminating project in preparation for high school.  Two AP courses in Literature and Language/Composition at WCHS provide for college level instruction for grades 11 and 12.  The addition of a Speech and Debate elective provides support and instruction for oral communication skills.  

Strengths include a strong writing program at the middle and high school levels, with consistent implementation of writing program techniques.  The language arts program is a definite strength of WCS.  

Weaknesses would be the ease of transition of students from outside of WCS into the WCS writing programs.  The rapid growth at the middle and high school levels has brought in students with a wide range of previous writing skills and they can have a tough time adjusting.  More work can be done to help their transition, including an understanding of programs being implemented at area schools and the similarities/differences related to the WCS program. 

Social Studies/History:  An emphasis is placed on understanding God's role in human history.  Areas of study are aligned to CA Standards from K-12 regarding time periods and regions of study.  Texts for grades K-8 are provided by Christian publishers, with the exception of fourth grade, California history.  Teachers make an effort to bring history to life through presentations, activities, and projects geared toward recreating events and experiences from periods of history.  Field trips are taken to California historical sites, Washington DC (optional), and Europe (optional) to see historical points of interest in person.  The addition of an AP US History course continues to strengthen the program.  

Strenghts of the Social Science/History program include creativity in instruction and assessment (Boston Tea Party enactment, colonial days, decades project, etc.).  Study is done at all levels of God's interraction with people and the development and history of the global Church.  The addition of an AP World History course along with a social science option for ninth grade would continue to strengthen the Social Science/History program. 

Foreign Language:  WCS offers courses in Spanish as the only foreign language option.  Introductory work is done in the fourth and fifth grades to provide some exposure to Spanish.  Eighth grade students have the option of taking high school level Spanish I.  The high school program goes through Spanish IV, providing ample opportunity to meet and exceed UC admissions requirements.  The Spanish IV class implemented a program this year where they apply their Spanish skills to help in a dual immersion Spanish/English program at a local elementary school.  Spanish instruction is traditional with texts aligned with national standards and teachers providing direct instruction and extensive guided practice.  

Strengths of the program are the expertise of instructors who have majored in Spanish at the collegiate level and use their Spanish speaking ability on missions trips.  Class sizes are very conducive to individual help and differentiation, particularly at the upper levels (Spanish III and IV)

The addition of an AP Spanish course would encourage students to take a fourth year of Spanish, making them more appealing to colleges and Universities.  Consideration should also be given to additional foreign language offerings.  
	Standard 5 Program Content Synopsis 3 of 3: Art:  Art at WCS encompasses traditional Art along with Graphic Arts.  Teachers from K-5 incorporate art into their core instruction and as supplemental activities.  Formal art instruction begins in sixth grade and students from grades 6-8 have the opportunity to participate in visual arts electives, as well as performing arts electives.  High school students can participate in Art I, Drama I, and Graphic Arts (photoshop, yearbook).  The strength of the middle school program is the expertise of a college-trained art teacher and the variety of art methods introduced.  Additional Art classes could be considered at the high school level, particularly an Art II course would benefit WCHS students.  

Music: WCS has formed a partnership with a local music instruction business to facilitate individual lessons on campus.  Students at all school levels, grades K-12 participate in lessons.  At both the middle and high school levels, Chapel Worship Bands have been developed for the training of students in guitar, piano, drums, and vocals.  Each Chapel Worship Band leads at weekly school level chapels and at the elementary level, occasionally.  Work has been done to explore the addition of a band instructor and band classes, but interest in traditional band instruments has not supported the addition.  

Industrial Arts: WCHS added a Wood Shop class this past year where students learn the characteristics of wood, history of woodworking, and basic application of woodworking skills.  Students produce works including bird houses, wooden frames, and other projects.  Interest in the course is such that additional industrial arts courses should be considered.  

Technology: Each sixth grade and ninth grade student takes a course in basic use of computers and keyboarding.  The sixth grade course has been increased to also encompass basics of coding/programming and basic circuits.  Seventh and eighth graders can take an elective course to learn about robots through the Lego Mindstorm series.  At the high school level, there is an after school robotics team and a STEM elective that is offered every other year for the basic instruction of engineering including AutoCad and basics of electrical engineering.  Students interested in study beyond the high school STEM elective have no additional courses at WCHS to pursue.  A development of a series of STEM electives would help the technology program significantly.

Physical Education:  A full time teacher instructs kindergarten through fifth grade students in physical education.  There is an emphasis on physical fitness at the elementary level and throughout the WCS program.  Middle and high school courses introduce a basic understanding of various sports.  A high school Advanced Conditioning course allows students to continue their development of physical fitness.  Physical education teachers, particularly at the elementary and high school levels possess a high level of expertise in fitness and athletics.  
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